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Article I
 
RECOGNITION
 
The Royalton-Hartland Central School District recognizes the Royalton-Hartland Teachers' 
Association as sole representative for the negotiating unit comprised of all certified personnel 
(including long-tenn substitute teachers and part-time teachers), excluding administrative staff and 
per diem substitute teachers. 
A.	 Part-time teachers shall mean any member of the bargaining unit whose employment is less 
than the full teaching and supervising load. Part-time teachers shall be entitled to: 
Schedule F B. Health Insurance 
Teachers employed for less than fifty percent (50%) shall receive no insurance coverage. Teachers 
employed for fifty percent (50%) or more shall receive full insurance coverage. If the Board of 
Education reduces a position from full time to less than fifty percent (50%), full insurance benefits 
will be paid. 
B.	 Long-term substitutes shall mean unit members who are serving in place ofprobationary or 
tenured unit members who are on leave of absence for a period of thirty (30) consecutive 
school days or longer. 
1.	 Ifthe period of service is known to be thirty (30) consecutive school days or longer, 
the long-term substitute teacher shall be paid pro rata at the step placement agreed 
upon by the Superintendent and the long-term substitute at the time of hiring. 
2.	 If the long-term substitute begins service to the District on a per diem basis and 
subsequently exceeds thirty (30) consecutive school days, then pro rata payment shall 
be made, and not retroactively to the initial day, at the step placement agreed upon 
by the Superintendent and the long-term substitute at the time ofhiring. When hiring 
long-term substitutes, time served at Royalton-Hartland Central School District will 
be granted (this includes teachers on the preferred eligibility list). Any new teachers 
will be given experience credit at the discretion of the Superintendent. 
3.	 Long-term substitutes shall not be entitled to the following: 
Article XIV Maternity and Child-Rearing 
B. Child-Rearing Leave
 
Article XV Adoption
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Article II
 
NEGOTIATION PROCEDURES
 
Either the Superintendent or the Association may initiate negotiations at any time on or after 
February 1, of the year the agreement is set to expire, by delivery of written notice to the 
Superintendent or the President ofthe Association, respectively, requesting that the parties establish 
a date not more than thirty (30) days after delivery for a first meeting. The Superintendent or his 
designee and the President of the Association or hislher designee shall then confer to establish a 
mutually convenient date for the first meeting on a date consistent with the limitations set forth 
above. At the first meeting, the Association and the District will present negotiation proposals to one 
another and the parties may discuss any ground rules for negotiations not contained herein. 
Article III
 
DEFINITIONS
 
A.	 The tenn "teacher" when used hereinafter in the contract shall refer to all employees 
represented by the Association in the negotiating unit. 
B.	 The tenn "Board" and "Association" shall include authorized officers, representatives, and 
agents. 
C.	 References made to male teachers shall include female teachers. 
D.	 The tenn "preparation period" shall refer to an unassigned period to be used for professional 
purposes. 
Article IV
 
GRIEVANCE PROCEDURE
 
A.	 Definitions 
1.	 "Grievances" 
a.	 "Contract grievance" - Any violation ofthis Agreement or dispute in respect 
to its meaning or application. 
b.	 "Non-Contract grievance" - Any teacher has recourse to this grievance 
procedure for the orderly settlement ofany dispute or apparent inequality that 
may arise pertaining to that individual, which is not specifically covered by 
this contract. 
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2.	 The tenn, "Supervisor" shall mean any Principal, Assistant Principal, or other 
administrative or supervisory officer responsible for the area in which an alleged 
grievance arises except for the Chief School Officer. 
3.	 "Chief School Officer" is the Superintendent of the District. 
4.	 "Association" shall mean Royalton-Hartland Teachers' Association. 
5.	 "Aggrieved Party" shall mean the Association and/or any person or group ofpersons 
in the negotiating unit filing a grievance. 
6.	 "Party in Interest" shall mean any party named in a grievance who is not the 
aggrieved party. 
7.	 "Hearing Officer" shall mean any individual or board charged with the duty of 
rendering decisions at any stage on grievances hereunder. 
B.	 Procedures 
1.	 Except at the infonnal stage all grievances shall include the name and position ofthe 
aggrieved party, the identity of the provision oflaw, this Agreement, policies, etc., 
involved in the said grievance, the time when and the place where the alleged events 
or conditions constituting the grievance existed, the identity ofthe party responsible 
for causing the said events or conditions, if known to the aggrieved party, and a 
general statement of the nature of the grievance and the redress sought by the 
aggrieved party. 
2.	 Except for the infonnal decisions at Stage I-a, all decisions shall be rendered in 
writing at each step of the grievance procedure, setting forth findings of fact, 
conclusions and supporting reasons therefore. Each decision shall be promptly 
transmitted to the teacher and the Association. 
3.	 If a grievance affects a group of teachers or appears to the Association to be 
associated with system-wide policies, it may be submitted by the Association directly 
at Stage 2 described below. 
4.	 The preparation and processing of grievances, insofar as practicable, shall be 
conducted during the hours of employment. All reasonable effort will be made to 
avoid interruption of classroom activity to avoid involvement of students in any 
phase of the grievance procedure. 
5.	 The Board of Education and the Association agree to facilitate any investigation 
which may be required and to make available any and all material and relevant 
documents, communications and records concerning the alleged grievance. 
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6.	 Except as otherwise provided in Sections IV, D-l-a and D-l-b, an aggrieved party 
and any party in interest shall have the right at all stages of a grievance to confront 
and cross examine all witnesses called against him, to testify and to call witnesses on 
his own behalf, and to be furnished with a copy of any minutes of the proceedings 
made at each and every stage of this grievance procedure. 
7.	 No interference, coercion, restraint, discrimination, or reprisal of any kind will be 
taken by the board or by any member of the administration against the aggrieved 
party, any party in procedure, or any other person by reason of such grievance or 
participation therein. 
8.	 Fonns for filing grievances, serving notices, taking appeals and making reports and 
recommendations, and other necessary documents, will be deYeloped by the 
Association and approved by the Chief School Officer. The Chief School Officer 
shall then have them printed and distributed so as to facilitate operation of the 
grievance procedure. 
9.	 All documents, communications, and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the panicipants. 
10.	 Nothing contained herein will be construed as limiting the right ofany teacher having 
a grievance to discuss the matter informally with any appropriate member of the 
administration and having said matter informally adjusted without intervention ofthe 
Association, provided the adjustment is not inconsistent with the terms of this 
Agreement and the Association may be given the opportunity, if the aggrieved 
individual so desires, to be present at such adjustment and to state its views. In the 
event that any grievance is adjusted without formal determination, pursuant to this 
procedure, while such adjustment shall be binding upon the aggrieved party and 
shall, in all respects, be final, said adjustment shall not create a precedent or ruling 
binding upon either of the parties to this Agreement in future proceedings. 
11.	 The grievant may choose whomever he wishes to represent him at Stages 1, 2, and 
3 of this procedure. 
12.	 Ifany provisions ofthis grievance procedure or any application thereofto any teacher 
or group of teachers in the negotiating unit shall be finally determined by any court 
to be contrary to law, then such provision or application shall not be deemed valid 
and subsisting except to the extent permitted by law, but all other provisions or 
applications will continue in full force and effect. 
13.	 The Chief School Officer shall be responsible for accumulating and maintaining an 
Official Grievance Record which shall consist of the written grievance, all exhibits, 
transcripts, communications, minutes, and/or notes oftestimony, as the case may be, 
written arguments and briefs considered at all levels other than Stage I-a and all 
written decisions at all stages. Official minutes will be kept at Board expense of all 
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proceedings in Stages 2,3, and 4. A copy of such minutes will be made available to 
the aggrieved party and the Association within two (2) days after the conclusion of 
hearings at Stages 2, 3, and 4 and will advise the appropriate Hearing Officer of any 
errors in said minutes. Any such claim of error in the minutes shall become a part 
of the Official Grievance Record and the Hearing Officer shall indicate the 
determination made respecting such claimed error. The Official Grievance Record 
shall be available for inspection and/or copying by the aggrieved party, the 
Association and the Board, and shall not be deemed a public record, except as 
required by law. 
14.	 The existence ofthe procedure hereby established shall not be deemed to require any 
teacher to pursue the remedies hereby provided and shall not, in any manner, impair 
or limit the right of any teacher to pursue any other remedies available in any other 
form. 
15.	 If the subject of the grievance is such that the Supervisor cannot make a decision 
thereon, (s)he shall notify the Association, in writing, which may submit the 
grievance immediately to Stage 2. 
C.	 Time Limits 
1.	 Since it is important to a good relationship that grievances be processed as rapidly 
as possible, every effort will be made by all parties to expedite the process. The time 
limits specified for either party may be extended only by mutual agreement. 
2.	 No grievance will be entertained as described below, and such grievance will be 
deemed waived unless the grievance is forwarded at the first available stage within 
ten (10) school days after the teacher knew or should have known of the act or 
condition on which the grievance is based. 
3.	 If a decision at one stage is not appealed to the next stage of the procedure within the 
time limit specified, the grievance will be deemed to be discontinued and further 
appeal under this Agreement shall be barred. 
4.	 Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, his representatives and the Association within the specified time 
limit shall permit the lodging of an appeal at the next stage of the procedure within 
the time which would have been allotted had the decision been communicated by the 
final day. 
5.	 In the event a grievance is filed on or after June 1st, upon request by or on behalf of 
the aggrieved party, the time limits set forth herein will be reduced pro-rata so that 
the grievance procedure may be exhausted prior to the end of the school term or as 
soon thereafter as is possible. 
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D.	 Stages of Grievance 
Compliance with the provisions of this section shall constitute a condition precedent for the 
submission of a grievance at the next stage. 
1.	 Stage 1: Supervisor 
a.	 A teacher having a grievance will discuss it with his supervisor, either 
directly or through a representative, with the obj ective ofresolving the matter 
informally. The supervisor will confer with all parties in interest but, in 
arriving at his decision, will not consider any material or statements offered 
by or on behalfofany such party in interest with whom consultation has been 
had without the aggrieved party or his representative present. If the teacher 
submits the grievance through a representative, the teacher may be present 
during the discussion of the grievance. A verbal decision v,·ill be rendered 
within three (3) school days. 
b.	 If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the supervisor within two (2) school days. Within two (2) school 
days after the written grievance is presented to him, the supervisor shall, 
without any further consultation with the aggrieved party or any party in 
interest, render a decision thereon, in writing, and present it to the teacher, his 
representative and the Association. 
2.	 Stage 2: Chief School Officer 
a.	 If the teacher initiating the grievance and/or the Association are not satisfied 
with the written decision at the conclusion of Stage 1, a written appeal of the 
decision at Stage 1 with the Chief School Officer may be filed within five (5) 
school days after the teacher has received such written decision. Copies ofthe 
written decision at Stage 1 shall be submitted with the appeal. 
b.	 Within two (2) school days after receipt of the appeal, the Chief School 
Officer, or his duly authorized representative, shall hold a hearing with the 
teacher, his representative and all other parties in interest. 
c.	 The Chief School Officer or his representative shall render a decision in 
writing to the teacher, his representative and the Association within five (5) 
school days after the conclusion of the hearing. 
3.	 Stage 3: Board Hearing 
If the grievance is not resolved under Stage 2, it shall be presented to the Board of 
Education within ten (10) school days. The Board of Education shall give its 
recommendation no later than ten (10) school days after the grievance is submitted 
at Stage 3. The Board may act as a whole or as a committee at its discretion. 
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4.	 Stage 4: Arbitration 
If the grievance is not resolved through the procedure outlined herein, the grievance 
shall not proceed to arbitration unless written Notice ofIntent to Arbitrate has been 
filed within ten (10) days after receipt ofthe Stage 3 answer. Arbitrator selection and 
arbitration procedures shall be conducted under the procedural rules ofthe American 
Arbitration Association (AAA). The cost of filing and arbitration fees shall be borne 
equally by the Association and the District. 
If at the conclusion of the American Arbitration hearing the Board is not willing to 
accept the decision or feels that the decision is contrary to, inconsistent with, or 
modified the power, duties, and responsibilities of the Board of Education as stated 
in any law, then the Board retains the right to take the matter to court. 
Article V
 
TEACHER, ASSOCIATION, AND BOARD RIGHTS
 
A	 The Principal of each building shall meet with an Association Building Committee at its 
request to discuss school operations and questions relating to the implementation of this 
contract. These meetings shall be held at a time ofthe day mutually agreed upon and, ifheld 
during the regular school day, shall not result in loss of pay to the teachers. Proposed 
changes in existing policies and procedures for each school shall be appropriate subjects for 
discussion at such meetings, it being understood that such policies and procedures will be 
consistent with the terms ofthis contract. 
B.	 The Board shall make every effort to make available to the Association President or his 
representative, upon request, infonnation, statistics and records relevant to negotiations, or 
necessary for the proper administration or enforcement of the contract. 
C.	 Annual membership dues and/or the Agency Fee for the Association shall be deducted 
according to a plan agreed upon by the District Office and the Association. A form for these 
deductions will be provided by the teachers as Appendix A2. 
D.	 \Vhenever representatives of the Association are mutually scheduled by the parties to 
participate during working hours in conferences, meetings, or in negotiations, they shall 
suffer no loss in pay. 
E.	 The Association, as the exclusive representative ofthe teachers, upon prior notice (Thursday, 
if possible) in writing, stating items to be discussed, will be given a place on the agenda of 
the next regular meeting ofthe School Board or scheduled to appear at a special meeting held 
at a mutually agreed-upon tune. 
F.	 Teachers representing the Association will be appointed by the Association. The Board will 
be notified by the Association President of such appointments. 
7 
r.~,·.
~
 
G.	 The Association shall be given a place on the agenda of the Orientation Program for new 
teachers. Time allotted for Association presentations shall not exceed one-half (Y2) hour. 
H.	 The Association shall be given an opportunity at building faculty meetings to present brief 
reports and announcements at a time when it does not interfere with the Principal's planned 
agenda. 
1.	 Ifa teacher is reprimanded, warned or disciplined by his Building Principal for any infraction 
of rules or delinquency in professional perfonnance, such teacher shall have the right to 
discuss the matter further with his Building Principal and with a representative of the 
Association present, ifhe so desires. The Building Principal will make every effort to afford 
privacy to a teacher who is being reprimanded, warned, or disciplined. 
J.	 Any agreements with individual teachers shall be made expressly subject to the terms of this 
contract. 
K.	 All teachers, spouse and children, will be admitted free of charge to athletic events and 
certain other activities that are held in the school. It is understood that there will be at least 
two (2) free tickets available for all employees for all activities other than athletic and at all 
times it may be possible to provide additional tickets if some are available. An all-activity 
pass will be issued to all teachers for school sponsored activities held at Royalton-Hartland 
Central School District with the exception of the water show. 
L.	 The Association shall have the same right to use school buildings, facilities and equipment, 
pursuant to existing practices and policies for all organizations, provided that such use shall 
not interfere with the regular school program. Duly authorized representatives of the 
Association, the New York State United Teachers and the American Federation ofTeachers 
and their respective affiliates shall be permitted to transact official organization business on 
school property at times agreed to by the Building Principal, provided that this shall not 
interfere with or interrupt normal school operations. 
M.	 The Association shall have the right to post notices of its actIvItIes and matters of 
Association concern on teacher bulletin boards, at least one of which shall be provided in 
each school building. Announcements ofmeetings may be listed in school activity bulletins 
and the public address system may be used for announcing date, time and place of the 
meetings following the usual procedures. 
?\.	 The Board shall make every effort to provide the necessary classroom equipment. Teachers 
not satisfied should see the Building Principal immediately. 
O.	 The Board and the Association mutually recognize the importance of adequate teaching 
reference material in maintaining a high level ofprofessional performance. The Board shall 
provide a teacher reference library and include texts which are reasonably requested by the 
teachers and which are approved by the Superintendent. 
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i P. Teachers may leave the building during school hours for necessary pressing business with 
I the approval of the Principal or his representative at the school Principal's Office. 
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Q.	 The administration will notify the President of the Association when a new teacher is hired 
and the Association will have the obligation to supply said teacher(s)with the contract. A 
copy of the staff newsletter addressed to the Association President shall satisfy the above 
notice requirement. 
R.	 The R.H. T.A. President or designee shall be granted a maximum of five (5) school days a 
year for the purpose of attending meetings. 
S.	 Ifand when the District develops a policy on infectious and contagious diseases (i.e., AIDS), 
the Association will be notified and invited to participate in the development process. 
Article VI 
TEACHING LOADS AND ASSIGNMENTS 
A.	 Individual building committees will meet with the Building Principals to discuss 
recommendations to be made by the Building Principal to the Superintendent regarding the 
number of professional staff positions. When making said recommendations to the Board, 
if the Superintendent's recommendation differs from the Committee'S, the Superintendent 
",rill make those differences known to the Board. 
The final decision as to the number ofteachers will be made by the Board ofEducation with 
the advice of the administration and staff. 
The following recommendations as developed by the staffhave been accepted by the Board 
of Education for the duration of this contract regarding time assignment in the elementary 
and secondary school: 
1.	 Elementary School Periods: 
a.	 It is recognized that it is necessary for all elementary school teachers to be 
provided with a thirty (30) to forty (40) minute preparation period per day, 
in addition to lunch. Ifscheduling does not permit one (1) preparation period 
per day, the teacher shall have no less than one hundred fifty (150) to two 
hundred (200) minutes per week for preparation. 
b.	 This period is to include the times when classes are taken by special teachers 
and theclassroom teacher is not required to be in attendance. 
c.	 Exceptions to the above must be agreed to by the teacher concerned. 
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2.	 Secondary School Periods: 
a.	 The instructional day shall consist of nine (9) periods and one (I) activity 
period. 
b.	 The maximum assignment for each teacher will be six (6) teaching periods 
or five (5) periods and a period of supervision ofpupils such as study hall or 
some other assignment. 
c.	 Each teacher will have one (1) specifically assigned preparation period daily 
within the nine (9) instructional periods. 
d.	 Each teacher will have one (I) duty-free lunch period as long as the students' 
lunch period. 
e.	 Any exceptions to items a-c above shall be made only with the approval of 
the teacher concemed and the Superintendent. 
3.	 Split Classes 
Classes meeting more than one (1) period per day shall meet in consecutive, 
unintelTIlpted periods. 
4.	 Preparations 
a.	 The number ofdifferent lesson preparations in the secondary school shall not 
exceed three (3); these, to be considered three (3) preparations, are different 
in course content so as to require the teacher to spend additional time in 
preparing each area. 
b.	 In cases where a single section is offered, making it impossible to reduce 
preparation, exceptions shall be made. 
c.	 This clause will go into effect only after every effort is made to comply with 
clause 4a and 4b. 
"Preparation" as defined in this clause shall mean as described in the booklet 
entitled "Description of Course Offerings" and as coded by number. 
Preparation limitation may be exceeded by one (1) for any teacher because 
of scheduling problems not within the control of the administration. If such 
scheduling problems arise, the administration shall supply extra preparation 
time for the teachers involved or release said teachers from all other duties 
(such as bus and homeroom duties). Homeroom duties will only be abolished 
to the extent possible. 
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5.	 Special Services 
Special services such as psychologist, speech therapist, and reading teacher shall be 
provided whenever possible at the discretion of the Superintendent and Board of 
Education. 
6.	 Additional Children/Class 
A teacher shall not be required to accept additional children in his regular class 
because a substitute teacher was not used. 
7.	 Master Schedule 
a.	 A master schedule for each school shall be posted on the teachers' bulletin 
board or shall otherwise be made available to all teachers. This schedule shall 
be kept current at all times. 
b.	 The Superintendent will make every effort to have assignments for the next 
school year in the hands of the teachers by June 15th, but no later than the 
last day of school. 
8.	 Teachers will not be involuntarily assigned more than one (1) class per day outside 
the scope of his teaching certificate or his major field of study. 
9.	 Teachers shall be assigned to bus duty following the activity period on a rotating 
basis with a maximum duty of four (4) afternoons per year. Because of unforeseen 
emergencies, the number may be exceeded. The administration will, how"ever, 
schedule the four (4) assigned afternoons and will attempt to stay within that 
guideline. 
B.	 Teaching Conditions 
1.	 Class Load 
a.	 The total student load for all teachers will not exceed State Educa.tion 
Department recommendations, "vhere they exist. Determinations will be 
made by the Board, where State Education Department recommendations do 
not exist. 
b.	 The administration will schedule a reasonable balanced class size within a 
given subject area. 
c.	 The Board of Education will hire cafeteria supervisors. Bargaining unit 
members shall not be assigned cafeteria duty. 
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2.	 Class Seheduling 
a.	 Elementary Schools 
A committee will be established in each elementary school consisting ofthe Building 
Principal, one (1) special teacher from each area, one (1) representative from the 
primary (K-3) and one (1) from the intermediate (4-6) level, to meet prior to May 1st 
for the purpose ofmaldng suggestions for the development ofa satisfactory schedule. 
The meeting will be called by the Building Principal at least two (2) weeks prior to 
the meeting date with a notice to all teachers. 
A tentative schedule based on the suggestions of this committee will be prepared and 
distributed to the teachers for any additional suggestions or modifications prior to 
June 1st. 
b.	 Secondary School 
A committee will be established in the secondary school consisting of the Building 
Principal, at least one (l) guidance counselor, and a representative from each 
department to be detennined by that department. A meeting of this committee will 
take place prior to April 1st and will be called by the Building Principal. A notice of 
this meeting will go to all teachers at least two (2) weeks prior to the meeting. 
This meeting shall be for the purpose of receiving suggestions to be used III 
developing a satisfactory schedule for each department. 
A tentative schedule for each department will be developed by the Building Principal 
and returned to each teacher by May 15th. Dissatisfactions with the individual 
schedules will be brought to the attention ofthe Principal by the individual concerned 
and an appointment scheduled within the Principal within five (5) school days after 
receiving the schedule. 
3.	 Classroom interruptions by anyone other than professional school personnel should 
be pennitted only in case of emergency or with pennission of the Principal. 
4.	 All medical examinations and tests related to application requirements for new 
teachers shall be paid for by the Board, provided that, with the approval ofthe Board, 
the teacher may be examined by his own physician at his own expense. 
5.	 Adequate designated off-street parking facilities shall be made available by the Board 
to the teachers. 
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6.	 Outside telephones are made available to the teachers free of charge for official 
school business. Long distance calls should be cleared with an administrator before 
making the call. The District shall make every effort to provide a location and 
telephone in each building where bargaining unit members can make and receive 
personal and private telephone calls. "''hen a teacher wishes to discuss private or 
confidential matters concerned with his official teaching duties, (s)he shall notify the 
Principal who will try to provide a telephone, the location of which insures privacy 
of conversation. 
7.	 Upon request of the teachers, the Association may arrange for the installation of 
vending machines for staff use only, if considered appropriate by the Building 
Principal. The installation, operation, control and maintenance ofthe machines shall 
be the responsibility of the teachers in that building. All proceeds from these 
machines shall be used in such manner as the teachers in that building detennine. 
8.	 Teachers shall have safe and healthful conditions under which to carry out their 
professional duties. 
9.	 No teacher will be required to transport a pupil in his personal automobile. When a 
teacher is requested and agrees to transport a pupil, the liability policy carried by the 
District is in effect. The names of the pupil or pupils being transported must be on 
file in the Principal's Office before making the trip. 
10.	 Student teachers may be assigned to non-tenured teachers with three (3) or more 
years teaching experience on a voluntary basis. 
Article VII
 
SENIORITY AND TENURE AREAS
 
A.	 Whenever the Board abolishes a job, the service of the teacher having the least seniority in 
the Royalton-Hartland Central School District within the tenure of the position abolished 
shall be discontinued and the teacher shall be placed upon a preferred eligibility list for 
appointment to a vacancy that then exists or that may thereafter occur in a position similar 
to the one which he had without reduction in salary or increment. Teachers on such preferred 
list shall be reinstated to such vacancies in such corresponding or similar positions in the 
order oftheir length of service in the system at any time within seven (7) years from the date 
of the abolition of their positions. 
B.	 Teachers hired prior to August 1, 1975, in the following tenure areas shall be classified in 
the following service classifications: 
1.	 Kindergarten through 6th grade 
2.	 Special 
3.	 Secondary 
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C.	 Teachers hired after August 1, 1975, will be hired in accordance to Part 30 which is an 
amendment to the Rules of the Board of Regents pursuant to Section 207 of the Education 
Law covering tenure areas. 
Article VIII
 
SUBSTITUTE POLICY
 
A.	 Substitute teachers for regular, full-time classes will be selected from the eligibility list 
approved by the Board. 
B.	 In instances where the regularly assigned teacher will be absent, the best qualified substitute 
available shall be assigned to the grade or subject matter as determined by the Principal of 
the school building. 
C	 Once a teacher has reported unavailable, it is the responsibility of the teacher to get as much 
information to the substitute as possible. The administration will arrange for a substitute 
teacher. 
D.	 In instances where the teaching day has started and a teacher cannot cover his classes, the 
Principal may request members ofthe teaching staff to cover such classes until it is possible 
to assign a substitute from the approved list. 
Article IX
 
TEACHER 'VORKDAY AND 'VORK YEAR
 
A.	 Workday 
1.	 The beginning of the teacher day, unless mutually agreed otherwise by the parties, 
shall fall between 7:30 a.m. and 8:30 a.m. The exact hours of teacher attendance 
shall be determined by the Superintendent and communicated to members of the 
instructional staff as soon as established. Except as noted elsewhere in this 
Agreement, the teacher workday shall not exceed seven (7) hours and ten (10) 
minutes including lunch. 
2.	 In addition to the above hours, teachers will make themselves available as part of 
theirresponsibilities for faculty meetings, committee meetings, department meetings, 
student help, parent conferences, bus duty, student detention and other emergency 
situations. Emergency situations will be determined by the Principal. 
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3.	 Teachers may leave the building during the day when not assigned, upon notification 
of the Principal or his designee. Teachers will sign out at the main office and sign 
in on return. 
B.	 School Calendar 
The Board of Education shall adopt a calendar by June 1st of each year for the ensuing 
school year. The Teachers' Association may communicate suggestions on the calendar until 
February 1st of each year. Copies of the calendar shall be communicated to all members of 
the bargaining unit once adopted. 
1.	 The teacher calendar shall contain one hundred eighty-two (182) student attendance 
days, plus three (3) days for in-service education programs for staff development 
purposes. 
2.	 During the last week ofschool for the elementary grades, the last day shall be student 
free. In addition, the second last day and third last day of said week shall be one-half 
(Y2) student free. These days will be scheduled the last three (3) days of said week. 
3.	 The teacher calendar shall schedule two (2) weeks of vacation in conjunction with 
the Easter Holiday, to commence on the Monday preceding Easter Sunday. 
4.	 If staff attendance days drop below one hundred eighty (180) days as a result of 
emergency closing ofschool, the required make-up days will be scheduled during the 
recess period scheduled in conjunction with Easter holiday. Said days will be 
deducted from the end ofthe Easter recess (i.e., Friday, Thursday, Wednesday, etc.). 
This provision shall supersede item 3 above, as necessary. 
C.	 Teacher Calendar 
1.	 The teacher calendar for each school year will be a part of the contract as an 
Appendix. 
2.	 On the day before vacations and/or holidays, teachers may leave after the dismissal 
of students from school except for the last scheduled school day as per B-2 above. 
3.	 IEP release time has been established for each level: 
a.	 Secondary teachers who are a part ofa special program shall receive three (3) 
days ofrelease time within the first thirty (30) days of school. One (l) day 
shall be used for writing rEPs for handicapped students and two (2) days shall 
be used for conferences relating to such rEPs. At the end of the thirty (30) 
week marking period, secondary teachers who are part of a special program 
shall receive an additional two (2) days for conferences. Substitutes will be 
hired for all days referred to in this Section 3a. 
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b.	 Elementary teachers who are part of a special program shall receive three (3) 
days of release time within the first thirty (30) days of school. One (I) day 
shall be used for writing IEPs for handicapped students and two (2) days shall 
be used for conferences relating to such IEPs. At the end of the thirty (30) 
week marking period, elementary teachers who are part of a special program 
shall receive two (2) additional half(Y2) days for conferences as scheduled by 
the building principal or his designee. Substitutes \vill be hired for release 
time granted during the first thirty (30) school days only referred to in this 
Section 3b. 
c.	 Speech and language therapist who are part of a special program shall receive 
four (4) days release time within the first thirty (30) days of school. One (1) 
day shall be used for writing rEPs for handicapped students and three (3) 
days shall be used for conferences relating to such IEPs. At the end of the 
thirty (30) week marking period, speech and language therapists who are part 
of a special program shall receive an additional three (3) days for 
conferences. No substitutes will be hired for any release time granted in this 
Section 3c. 
Article X
 
VACANCIES AND TRANSFERS
 
A.	 Vacancies 
1.	 All vacancies, when made official, for which the Board of Education seeks 
applicants, shall always be made known to all members of the professional staff in 
advance of, or at least simultaneously with, any contact with College Placement 
Officers, Teacher Employment Agencies or Campus Recrui tment. Such notices shall 
be in writing with a copy posted in the teachers' lounge of each building for the use 
of the professional staff. 
2.	 Such notices shall include the title of the vacancy, the basic minimum qualifications 
which will be accepted, the desired qualifications which will be accepted, the desired 
qualifications and information concerning salary when it is different from teachers 
salary schedule. 
3.	 It should be the responsibility of each teacher to keep the school informed of their 
desires regarding interests in other positions within and outside of the system. 
4.	 New positions will be announced as soon as created by the Board of Education. 
Vacancies created by retirement or resignation will be announced with teacher 
approval. 
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B. Transfers 
1. A teacher may request transfer to another building within the system by submitting 
a written request directly to the ChiefSchool Officer. In evaluating such request, the 
present employees will be given preference for any openings for which they are 
qualified. 
2. The assignment ofstaffmembers and their transfer to positions in the various schools 
and departments of the District shall be made by the Chief School Officer on the 
basis of the following criteria, which are listed in order of priority. 
a. Contribution which staff member could make to students in new position. 
b. Qualifications of staffmember compared to those ofoutside candidates both 
for position to be vacated and for position to be filled. 
c. Opportunity for professional growth. 
d. Desire of staff member regarding assignment or transfer. 
e. Length of service in Royalton-Hartland Central School District. 
C. The Board will make every effort to hire only certified teachers, except the Board may hire 
non-certified teachers consistent with the statute. 
Article XI 
LEAVES OF ABSENCE, 
AUTHORIZED ABSENCE, LIMITATION ON ABSENCE 
A. Leaves of Absence - Leaves of absence may be granted to permanent and probationary 
employees of the Board ofEducation as follows: 
Leaves of Absence for Study, Travel and Special Services 
Leaves of Absence without pay may be granted to probationary and permanent employees 
of the Board for study, travel, or special services when approved in advance by the School 
Board under the following conditions providing a satisfactory substitute may be obtained. 
1. Leaves for Studv - Plans for such study shall be submitted to the Chief School 
Officer in writing in advance, and shall be so designed as to improve the individual's 
skill and competence in his area of service. 
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2.	 Leaves for Travel - Leaves for travel may be granted for the following reasons: 
a.	 Travel conducted by an accredited institution of higher learning for which 
course credit is granted by the institution. 
b.	 Travel planned cooperatively with the Board of Education, plans for which 
shall have been submitted in writing and approved in advance. Such plans 
shall constitute apredetennined program designed to improve the individual's 
competence. 
3.	 Leaves for Special Services 
a.	 Special service leaves may be granted for full-time service for or with an 
institution ofhigher learning, a foundation or research organization, the State 
Education Department, the United States Office of Education, the Peace 
Corps, or similar institutions or organizations, plans for which shall have 
been submitted in writing and approved in advance. Such plans shall 
constitute a predetermined program designed to improve the individual's 
competence. Leaves may not be granted for the purpose of accepting a 
regular position in another school system, except for approved participation 
in an exchange teacher program or special program with the approval of the 
Board. 
b.	 Time during which the individual is on leave for study, travel or special 
service, as described in this Article will be credited toward increment. 
4.	 Militarv Service - Leaves of absence for military service may be granted according 
to New York State law governing military service and training. It is desirable that 
scheduling of leaves not conflict with the school instructional program. 
5.	 Sabbatical Leave 
To allow continuity of the sabbatical leave provision, teachers desiring a sabbatical 
leave in the first year of a successor Agreement must apply in accordance with 
paragraph 5a below. 
a.	 Applications for sabbatical leave during the first semester shall be made in 
writing to the Chief School Officer before the preceding February 1st. 
Applications for sabbatical leave during the second semester shall be made 
in writing to the Chief School Officer before the preceding September 1st. 
Each applicant shall be notified of the acceptance or rejection of his 
application by April 1st or November 1 st, respectively. 
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b. 
c. 
d. 
e. 
f. 
g. 
h. 
All applications for sabbatical leave shall be handled by a Sabbatical Leave 
Committee. Staff members shall be appointed by the Chief School Officer 
and shall be representatives ofall the professional staff. All applications shall 
be referred to this Committee for preliminary review and consideration. Tills 
committee shall have the duty of making recommendations to the Chief 
School Officer concerning all applications for sabbatical leave. They shall 
consider the following factors in makingtheir reco-mmendations in the order 
listed. 
(1) Potential benefit to the school system 
(2) Professional growth of applicant 
(3) Other factors deemed important 
(4) Seniority in the school system 
(5) Date of filing application 
Leave will not be granted for the purpose of engaging in gainful occupation 
or for the purpose of studying for a trade or another profession. 
Applicant must hold a Life or Pennanent Teaching Certificate. 
Approval of a sabbatical leave by the Board of Education shall be contingent 
upon securing a qualified substitute to assume applicant's duties. 
Sabbatical leave once granted will not be tenninated before the date of 
expiration except as otherwise agreed upon by the Board of Education and 
the Chief School Officer. Final approval of any request for sabbatical leave 
rests with the Board of Education. 
The following activities shall be considered appropriate. They are listed in 
order of general preference, although the needs of the school system and of 
the particular staff member applying for leave will be considered in each 
case. 
All activities for which leave is granted must be planned in consultation with 
the Chief School Officer. Any changes in such plans must be approved in 
advance by the Chief School Officer. 
(1)	 Fonnal Graduate Study - A minimum of twenty (20) and a maximum 
of thirty (30) semester hours of study will be required for a full year 
leave and the appropriate fraction for a one-half (Yl) year leave. 
(2)	 Content of courses in order of preferences: 
a.	 Teacher's own field of work in Royalton-Hartland Central 
School District 
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b.	 Closely related fields 
c.	 Possible change ofprofessional position at Royalton-Hartland 
(3)	 Independent research undertaken in consultation with the Chief 
School Officer. An outline of the proposed project shall be presented 
in such aetail ast6 indicate the value of the project to the present or 
future service ofthe applicant in the profession and specifically to the 
Royalton-Hartland Central School District. 
(4)	 Writing of Doctoral Thesis. 
(5)	 Other Reasons - A plan shall be submitted which will state the 
professional objectives to be sought by such leave and evaluation of 
the benefits of such leave to the school system. 
1.	 No less than one percent (1 %) of the teaching staff shall receive a sabbatical 
leave in any given year provided they meet the criteria set up in 5 a - h above. 
In cases where more than one percent (1 %) meet the qualifications, the Board 
may grant more than one percent (1 %) and/or the applicant chosen will be the 
one(s) best meeting the criteria in 5b. 
J.	 Reports to the Chief School Officer 
(1)	 iill Interim Report - A report to assure the Chief School Officer that 
the leave is being used-in a manner consistent with this policy shall 
be filed with the school at the midpoint of the leave. 
(2)	 Final Report - A final report shall be filed with the Chief School 
Officer at the completion ofthe leave and shall contain the following: 
(a)	 Institution attended 
(b)	 Courses taken 
(c)	 Credits received - when formal college credit has been 
granted during the leave, an official transcript should be filed 
with the final report. 
(d)	 Experience gained 
(e) Applicant's evaluation of the: benefits achieved or acquired 
while on leave and how these can be applied to improve the 
school system. 
(f)	 A report on the program to be carried out in the school district 
following the leave period. 
(g)	 i\ny other reports that the Chief School Officer shall deem to 
be necessary to evaluate the leave. 
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k.	 Compensation 
(l)	 The compensation ofthe staffmember on sabbatical leave shall be on 
the following basis: Ifleave is for one (1) semester; the compensation 
shall be at the regular rate of salary. If the leave is for two (2) 
semesters, the compensation shall be one-half (Y2) the regular rate of 
salary. This compensation shall be made in accordance with the 
regular provisions of payment of salary and other benefits to 
members ofthe professional staff. It is the duty ofthe member of the 
staffon sabbatical leave to keep the Business Office of the Board of 
Education informed as to his address while on sabbatical leave. An 
employee on sabbatical leave shall be entitled to any automatic salary 
increment or any other automatic raise authorized by the Board of 
Education. 
(2)	 The applicant shall file with the Clerk of the Board of Education, a 
written agreement stating that he will remain in the service of the 
Royalton-Hartland Central School District for a period of two (2) 
years for one (1) semester ofleave, and three (3) years for two (2) 
semesters of the sabbatical leave granted. Breach of this agreement 
shall be governed by conditions stated in the following sections. 
1.	 Return to Service 
(I)	 Upon expiration of sabbatical leave, the employee shall be restored 
to his position or to a position oflike nature, seniority, status and pay. 
(2)	 An employee shall not be considered as having fulfilled the leave 
requirements until the Chief School Officer has approved the final 
report, indicated earlier, which must be filed within thirty (30) days 
after the employee returns to active duty. In addition, a report of the 
benefits of the leave as carried out in the District may be requested at 
the end of the school year after the teacher returns to service. This 
report, when received by the Chief School Officer, will be used to 
inform the Board of Education regarding the Sabbatical Leave 
Program. 
m.	 Failure to Complete the Requirements 
(I)	 In the event that the Board ofEducation finds that the employee is not 
fulfilling the agreement, or, after a review of the facts with the 
employee on leave, judges the program to be progressing in an 
unsatisfactory manner, future payments shall cease. 
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(2)	 In the event that the employee completes the program satisfactorily, 
but does not return to the Royalton-Hartland Central School District 
as agreed upon in writing, he shall repay to the Board of Education 
within two (2) years the entire sum received by him from the Board 
of Education during his leave. 
(3)	 In the event that an employee does not remain in the employ of the 
Royalton-Hartland Central School District for a period of two (2) or 
three (3) years (as stated above) immediately following his sabbatical 
leave, he shall, within two (2) years, repay to the Board ofEducation 
an amount of money proportional to services not rendered. This will 
not apply in cases where an individual becomes incapacitated and 
cannot work, or in cases wherein the Board of Education waives the 
rule. 
6.	 Extended Personal Leave 
a.	 The Board of Education will grant an unpaid leave of absence for up to two 
(2) years (in multiples ofone (1) semester) for tenured teachers. The Board 
shall reserve the right to deny any request for extended leave, in the event a 
qualified andlor certified replacement is unavailable. 
b.	 All benefits to which a teacher was entitled at the time his leave of absence 
commenced, provided he returns under the conditions stipulated in the leave 
grant, including unused accumulated sick leave and credits, shall be restored 
to him upon; his return, and he shall be assigned to the same position which 
he held at the time said leave commenced, if available, or, ifnot, to a similar 
position. 
c.	 No more than three (3) of the unit members can be on this leave in any 
semester. 
d.	 This leave cannot be used as an extension to leaves listed in Article XI, 
paragraph A, 1 through 5; Article XIV; or Article XV ofthe teacher's contract 
without at least a one (1) year break between leaves. 
e.	 This leave cannot be used in place of any other existing leave that would 
cover the situation. 
f.	 Applications should be submitted to the Superintendent ofSchools during the 
first two (2) weeks (school) of each semester (September and February) for 
the following semesters. When emergency situations prevent meeting above 
submission dates, requests should be submitted as soon as possible. 
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g.	 The following guidelines will be used to determine who shall receive an 
extended, personal leave when said applications exceed the numbers allowed 
in Article XI, 6c: 
(1)	 Seniority of said applicants. 
(2)	 Date of application if other than the two (2) weeks in paragraph 6f. 
Article XII 
SICK TIME ALLOWANCE 
This Article XII, Sick Time Allowance, and the meaning ofthe existing language 
is clarified as agreed to in the separate letter of understanding, attached hereto 
as Attachment "A". 
For Personal Illness - All probationary and pennanent employees of the Board will not have a 
deduction of salary for personal illness in any school year. 
A.	 The employee will be allowed unlimited sick time allowance for any personal illness or 
inj ury and will not be limited by an individual's accumulated sick time. However, this policy 
starts after accumulated sick leave is exhausted. 
B.	 This benefit will be granted to any teacher upon reporting for duty when directed. 
C.	 This applies to all sickness or injuries occurring between September 1st and June 30th, and 
will apply to teachers at any time during the calendar year while they are under the 
employment, direction or request of the Board ofEducation or their representative between 
July 1st and June 30th. 
D.	 All teachers are guaranteed as minimum, the payment equal to their accumulated sick time. 
Sick time for payment may accumulate to one hundred ninety (190) days at the rate of 
thirteen (13) days per year ofservice. Payment beyond this amount is at the discretion ofthe 
Board of Education unless it occurs during a given school year at which time "A" above is 
in effect. 
E.	 Illness or injury occurring during the preceding school year or between July 1st and 
September 1st (unless otherwise specified) will be paid for with unused accumulated sick 
days or at the discretion of the Board beginning September 1st of the new school year. 
F.	 Sick days used beyond a person's accumulated days will be repaid with sick days granted in 
the future at a rate of thirteen (13) days per year until repaid. 
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G.	 In the administration of this sick leave policy, the Board of Education reserves the right to 
rescind* this action at any time as far as the individual is concerned if justification is 
provided that the terms are being abused. An examination by a school doctor could be 
required by the Board of Education, if they so desire. 
*Rescinding of unlimited sick days in paragraph G above does not include sick leave 
accumulated at thirteen (13) days per year. 
Article XIII
 
AUTHORIZED ABSENCES FOR SPECIAL CONDITIONS
 
A. Authorized Absences for Special Conditions - Authorized absence will be granted to 
probationary and permanent employees under the following conditions without loss of payor sick 
leave benefits. 
1.	 Official Business - For attendance upon official business of the District when and as 
approved by the board or their authorized representative. 
2.	 Teacher's Conventions Conferences, and Workshops - For attendance at professional 
meetings, conferences, and/or workshop's for professional improvement, when 
approved in advance by the Board or their authorized representative. 
3.	 Jury duty or other service required by law, court order or other governmental 
authority beyond control ofthe individual and necessitating absence from duty. Any 
compensation received from courts shall be returned to the District and the teacher 
shall receive his full pay. 
4.	 Death in the Immediate Family - Time to be determined by the individual involved. 
"Immediate Family" is defined, for purposes ofthis section, as spouse, child, parent, 
sibling, grandparent, grandchild, parent-in-law, brother- or sister-in-law or other 
individual living in the teacher's household over whom the teacher is the legal 
guardian or who is the teacher's long time, "significant other". 
5.	 Funeral - Up to one (1) day of paid leave shall be available to teachers to 
attend the funeral of a mend or relative, other than those set forth in "4" 
above. Should the deceased be someone that the teachers, as a group, knew 
(i.e. a current or former teacher) then the Superintendent and the Association 
President shall meet to determine the best way to minimize the impact ofstaff 
attending such funeral. 
6.	 Visitation Days - Teachers shall be allowed two (2) days per year for the purpose of 
professional improvement through the visitation of other schools on approval ofthe 
Building Principal. At least one (1) week advance notice must be given to the 
Building Principal. 
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7.	 Emergency sickness in the inunediate family. This Section, Article XITI(A)(7), is 
clarified as agreed to in the separate letter of understanding, attached hereto as 
Attachment "B". 
8.	 Personal Leave. - Each member of the bargaining unit will be allowed three (3) 
personal days per year. Whenever possible, notice for use of personal days shall be 
given three (3) days in advance. Personal days may not be used on staffdevelopment 
days unless it is an emergency. 
B.	 General Provisions 
1.	 A permanent or probationary teacher returning from leave of absence shall be given 
the same position when he returns, unless otherwise specified in this contract. 
2.	 Emergency Leaves 
a.	 Emergency leaves will be granted with pay by the ChiefSchool Officer or his 
designee for circumstances not previously covered. 
b.	 Non-emergency leaves will be granted without pay at the discretion of the 
Chief School Officer. 
3.	 The time granted for all leaves may exceed those previously mentioned at the 
discretion of the Chief School Officer and the Board of Education. 
4.	 Absence for part of Working Day - Attendance for more than one-half (Y2) ofeither 
the morning or the afternoon will be allowed as attendance for a one-half (Yz) 
working day. 
Article XIV
 
MATERNITY AND CHILD-REARING LEAVE
 
Leaves of absence related to pregnancy and the birth of a child shall consist of two parts. One, 
"maternity leave" for a pregnant teacher which is paid sick leave, to the extent sick leave is available 
to her pursuant to the provisions ofArticle XII ofthis agreement, for any period ofpregnancy related 
disability, as further set forth in sub-paragraph A below. Two, Child Rearing Leave, for all teachers, 
which is an unpaid leave, for the purpose ofcaring for the teacher's new born child or newly adopted 
child, at home, as further set forth in sub-paragraph B below. 
A.	 Maternity Leave 
Maternity leave is the period oftime ofthe teacher's pregnancy-related disability. Such leave 
will begin on the date the teacher is no longer physically able to work, as detennined by her 
physician, and verified in writing to the Superintendent, and will end on the date the teacher's 
physician detennines that said teacher is physically able to return to work. 
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1.	 The period oftime the teacher is absent on this leave will be treated the same as the 
period of time a teacher is absent for any other physical disability. 
2.	 A leave shall begin when the teacher has become physically incapable ofperforming 
her duties as detennined by her physician. 
3.	 If a teacher returns to work from this leave as soon as her condition permits her to 
perfonn her full duties, she shall be entitled to return to her former position, or a 
similar one. 
4.	 In the event of the death of the child, the teacher will be reinstated within thirty (30) 
days of written request. 
B.	 Child-Rearing Leave 
Child rearing leave is an unpaid leave for the purpose of caring for the teacher's new born 
or newly adopted pre-school child. 
1.	 A teacher desiring this leave must request pennission from the Board in writing. 
2.	 The teacher will nonnally return from this leave at the beginning of a semester or 
earlier at the discretion of the Superintendent. 
3.	 A teacher taking this leave shall be entitled to return to the teacher's fonner position 
or a similar position. 
4.	 Child rearing leave shall be available to male teachers. 
5.	 No salary benefits or fringe benefits may accrue or be utilized by a teacher on this 
leave. 
6.	 In the event of the death of a child, the teacher will be reinstated within thirty (30) 
days of written request. 
C.	 Reinstatement 
1.	 It is understood that said teacher will be reinstated in her/his former position or a 
similar one, at not less than herlhis fonner salary at the time the leave was granted. 
Herlhis salary shall be her/his former salary plus one (1) step on the proper salary 
schedule ifherlhis return is in another fiscal year. 
2. Teachers may return to work at the discretion ofthe Superintendent for other reasons 
besides death or miscarriage within thirty (30) days written request. 
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D.	 A total unpaid leave of absence period shall not exceed a twenty-five (25) month period or 
five (5) semesters. 
Article XV
 
ADOPTION LEAVE
 
Teachers will be granted up to two (2) years adoption leave without in any way jeopardizing 
their tenure status. In the case of a teacher who receives such an adoption leave, herlhis place upon 
the salary schedule upon returning after such leave shall be the step immediately above the one 
which (s)he was on during her/his last year of teaching. (S)he will be returned to herlhis original 
position or equivalent within her/his tenure area with all benefits returned that were accrued prior 
to her/his leave. The teacher will notify the Board as soon as possible as to the date when leave 
commences and may terminate such leave and return to her/his original position upon sixty (60) days 
notice to the Board of Education. The teacher upon applying for adoption will immediately notify 
the District in writing that said application has been made. The teacher will keep the District 
informed as to the progress of the adoption process. The Board of Education shall take proper 
legislative action. 
Article XVI
 
ABSENCE DUE TO
 
\VEATHER AND EMERGENCY CONDITIONS
 
A. The official closing ofschools on account of severe weather or other emergency conditions 
shall not result in a loss of payor benefits. When school is closed to students due to weather 
conditions, it shall also be closed to teachers. 
B. Absence on account of abnormally severe weather conditions when school is open should 
be discussed with the Superintendent or his designee (teachers are not to be used) and he will make 
a decision as to pay depending on the circumstances. 
Article XVII
 
PROTECTION OF TEACHERS
 
A.	 Teacher-Pupil Relationships 
1.	 The teacher involved with pupil behavior, as it relates to marked deviation from good 
behavior, shall consult the Principal or his designee, and the Principal or his designee 
shall inform the teacher of the action taken. 
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2.	 Any complaints by parents of a student that are directed toward a teacher which 
becomes a matter of record shall be promptly called to the teacher's attention. Such 
incidents shall include names ofparents involved. Teachers may respond in writing 
to such complaints and said response shall be affixed to said complaints. 
3.	 Any case of assault on a teacher shall be promptly reported by the teacher to the 
Building Principal. 
B.	 Teacher-Administration Relationships 
1.	 No letters or reports shall be placed in a teacher's file without the teacher's knowledge 
and an opportunity to make a written statement of mitigation to be attached to the 
statement unless marked confidential. 
2.	 Teachers shall receive instructions and directions only from professional supervisory 
personnel. 
3.	 Teacher participation in extra-curricular activities as referred to in Schedule C is 
voluntary. Non-participation in such activities shall not be a consideration for 
evaluation of the teacher's position at Royalton-Hartland Central School District. 
Article XVIII
 
TEACHER EVALUATION
 
A.	 The evaluation of the work of all teachers including probationary teachers is the 
responsibility of the Board of Education; but the development of an appropriate and fair 
instrument and procedure for evaluation is a proper concern of the teaching staff. To this 
end, such development shall be referred to a Teacher-Administrator Committee prior to 
approval by the Board of Education. 
B.	 A teacher may have his evaluation reviewed at a meeting with the Building Principal and/or 
Chief School Officer. If the teacher requests, he may have a teacher representative, 
designated by the Association, accompany him at such meeting. 
C.	 Observation and Rating of Teachers 
1.	 Each building administrator will make at least three (3) previously agreed upon, 
announced observations each year ofthe teacher's probationary appointment. These 
observations will be for an entire lesson and will fall in the first ten (10) weeks, the 
last ten (10) weeks, and sometime during the middle of the year. 
2.	 The building administrator will make unannounced observations as he deems 
necessary but not in lieu of paragraph A as stated above. 
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3.	 Each observation of a non-tenured teacher by the school administrator, announced 
or unann9unced, will be reviewed with the teacher within three (3) school days of 
each observation, unless otherwise agreed upon. 
4.	 Any teacher may request an observation by the administrator or department head 
with the intent that his observation may be reviewed for his own personal interest. 
5.	 Teacher rating sheet - see ATTACHMENT C 
D.	 Each teacher shall have the right, upon his request, to review the contents of his own 
personal file except items marked confidential. A representative of the Association may, at 
the teacher's request, accompany the teacher in such review. Each teacher has the right to 
have included in his personal file his letter answering any adverse evaluation. 
E.	 All monitoring or observing of the work or perfonnance of a teacher shall be conducted 
openly and with full knowledge of the teacher. 
F.	 Only qualified members of the certified staff shall be used to evaluate teachers. Qualified 
members shall be limited to the following: Chief School Officer, Principal(s), Assistant 
Principal(s), and Assistant Superintendent of Curriculum and Instruction. 
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I 
STEP PROGRESSION 1987-88 TO 1995-96 
or	 ,y oror 
'88-'89 '89-'90	 '90- '91 '91-'92 '92·'93 '93-'94 '94-'95 '95-'96'87-'88 
Salary Salary	 Salary Salary Salary SalarySalary Salary	 Salary 
Level Level Level Level Level Level LevelLevel Level 
AIO 
A9 » BlO 
A8 » B9 » CIO 
A7 » B8 » C9 » DlO 
A6 » B7 » C8 » D9 » EIO 
A5 » B6 » C7 » D8 » E9 » FlO 
A4 » B5 » C6 » D7 » E8 » F9 » GIO 
A3 » B4 » C5 » D6 » E7 » F8 » G9 » HlO 
.,.,
» B3 » C4 » D5 » E6 » F7 » G8 » H9 » lIO.-u. 
» C3 » D4 » E5 » F6 » G7 » H8 » 19 » JIOB2 
C2 » D3 » E4 » F5 » G6 » H7 » 18 » J9 » KIO 
D2 » E3 » F4 » G5 » H6 » 17 » J8 » K9 » UO 
G4 » H5 » 16 » 17 » K8 » L9 » MIOE2 » F3 » 
» H4 » 15	 » J6 » K7 » L8 » M9 » ··NIOF2 » G3 
» 14 » 15	 » K6 » L7 » M8 » N9 » 010G2 » H3 
» J4 » K5	 » L6 » M7 » N8 » 09 » PIOH2 » 13 
13 » K4 »	 L5 » M6 » N7 » 08 » P9 » QIOU » 
» K3 » L4 » M5 » N6 » 07 » P8 » Q9 » RIO12 
K2 » L3 » M4 » N5 » 06 » P7 » Q8 » R9 » 510 
L2 » M3 » N4 » 05 » P6 » Q7 » R8 » 59 » TIO 
M2 » N3 » 04 » P5 » Q6 » R7 » 58 » 1'9 » TIO 
N2 » 03 » P4 » Q5 » R6 » 57 » T8 » 1'9 » TIO Q4 » R5 » 56 » n » T8 » 1'9 » TIO02 » P3 » 
» R4 » 55	 » T6 » n » T8 » T9 » TIOP2 » Q3 
» 54 » T5	 » T6 » n » T8 » 1'9 » TIOQ2 » R3 
» T4 » T5	 » T6 » n » T8 » 1'9 » TIOR2 » 53 
52 » 1'3 » U4 » T5 » T6 » n » T8 » 1'9 » TIO 
» U3 » .U4 » T5 » T6 ». n » T8 ». 1'9 » TIOT2 
» V3 » U4 » TS » T6 » n » T8 » 1'9 » noU2 
V2 » V3 »	 U4 » T5 » T6 » n » T8 » 1'9 » TIO 
READ ACROSS (Example: A2» B3 » C4 » D5 » E6) 
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Salary Schedule
 
I 1999-00 12000-01 I 2001-02 I 2002-03 I 2003-04 
r- A I 28617 i 29476 I 30360 31271 I 32209 .­
~- B T2903II1_9~ I 30807· 31.732- _ 3252~._ 
c ! 30016 I 30916l 31844 32799 i1 33783 
0 ~-D I 30996 I31926 I 32884 33870 34717 
r-- E I'32216 I 33182 /0 34178 35203 I 36259-­
f--- '-F-01.. 33540 I _~'4546 i 35~83 I 36650-1 37750-= 
~.. G 34765 35~08 36882 379.~ 39128_I I 1 
H -! 36129 I 37213 ..! 383.29 39479 40664_II 
~.- - I 37400 I 38335 l 39293J 40276 I 41283__ 
J 38662 I 39629.. I 40619 41635 42676 
f-. K 39984 i 40984 I 42008 43058 I 44135 
__ 
f--- L . J 41403 i _. 424~81 434gg~ 44587 I 45701=: 
. M--L42527! 43590 I 4468~T45797 1 46942 __. 
N 43910 I 45008 I 46133 I 47286 I 48468t 
t-· O ° 1 45218T46348147~ 48695 49912­I ~p-r- 46416 I 47344 I 48291 I 49257 I 50242"­
- Q J ~7853H [ 4~~J 49786 I 5078U.. 5230Z-= 
- R· 149177. I SQ161 I 511~ 52187 .t53231_~ 
f---_S---L?0590TI160i ~634 .' 53687 _ 55029__ 
r--.-T-l 63934~521C~516 67846 60455_ 
~± - -+~-i=-- I . ~~;-
t---- -+ .-~- -- , -=-1=- ~._.-I 
T-Hold I . (65532) (67170) T (688~ 
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SCHEDULE B 
SALARY DIFFERENTIALS 
A.	 Salary Schedule Adjustment 
1.	 The salary schedule will be adjusted with an increase of fifty three dollars ($53.00) 
over and above the Bachelor's Degree to a maximum of ninety (90) hours. The 
adjustment will be for college courses or inservice credit. 
2.	 The yearly salary increment will vary according to the schedule as negotiated. 
3.	 Teachers holding a Master's Degree will be paid one thousand dollars ($1,000.00). 
B.	 College Course or Inservice Credit 
1.	 All work (college or inservice) for salary credit must be approved by the Building 
Principal and the ChiefSchool Officer. Forms are provided for this in each building. 
A maximum of eight (8) hours of credit may be earned in anyone school year for 
salary adjustment. Applications for adjusting semester hours of credit per school 
year must be submitted to the ChiefSchool Officer. Ifadditional hours are approved, 
salary credit will be granted for eight (8) hours only and the additional hours will be 
cumulative for the following year. A staff member is not limited as to credit hours 
he may earn for salary adjustment during summer school. College credit for summer 
school must be approved by the Building Principal and Chief School Officer. 
2.	 This Agreement endorses the concept of granting inservice credit for development 
opportunities for professional staff members. Throughout all professional 
development activities, the administration will encourage staff attendance, promote 
opportunities for attendance and provide information on relevant activities to 
individual staff members. 
a.	 For credit on the salary schedule, the usual standard to be applied will be one 
(1) graduate credit for every fifteen (15) clock hours ofclassroom instruction 
or training. 
b.	 Applications for such credit must be submitted in advance of the first (1 st) 
date ofattendance on designated forms. This procedure is the same as that of 
any graduate course request. Late requests may not be approved for credit. 
c.	 Credits for inservice activities will be awarded only for those activities 
approved by the Superintendent, or mandated in writing by the State 
Education Department. 
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d.	 Credits may be accumulated for payment in accordance with the procedure 
outlined in the professional agreement, or as agreed upon in special 
situations. 
e.	 Combinations of activities may be used to earn credit for salary adjustments 
provided the standard in I above is applied, and the activity is not less than 
four (4) hours exclusive of travel time. 
f.	 District Superintendent conference days do not normally qualify for inservice 
credit. Where special courses/workshops are offered on such days, credit will 
be awarded at the discretion of the Superintendent when the activity extends 
beyond the nonnal teacher day. 
g.	 Attendance at an inservice activity on non-school days is voluntary on the 
part of the teacher: Compensation for non school day activities will be as 
insenrice credit or $50 per day payment in lieu of credit. This is at the 
discretion of the teacher. 
h.	 Payment will not be made nor credit for payment given for any courses 
conducted in lieu of a nonnal teaching day (8 hours). Time beyond that will 
be compounded for on an hourly basis as inservice credit for salary 
adjustment. .Au1 activity that occurs on a normal work day and lasts for more 
than eight (8) hours is eligible for insenrice credit for the time spent at the 
activity beyond eight (8) hours. 
1.	 The payment of costs for approved inservice activities such as fees, books, 
meals, travel, and materials will remain the same as presently exists \vith the 
school paying all of these expenses. 
C.	 Payroll Adjustment 
1.	 In order to make payroll adjustments for the first payday of September, transcripts 
of additional approved hours for salary credit should be in the District Office on or 
before July 31 st. 
2.	 Payroll adjustments will be made in the last payroll of November for transcripts of 
additional approved hours for salary credit received between August 1st and October 
15th. 
3.	 A salary adjustment 0 f one-half(~) increment for additional approved hours beyond 
a Bachelor's Degree will be made in the second semester of a school year for 
graduate credit earned prior to February 1st. Payroll adjustments for such credit will 
be made on the last payday in May for transcripts of additional approved hours 
received on or before May 1st. 
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D.	 Except as otherwise stated in this Agreement, promotion on each schedule is automatic. 
E.	 All teachers will be placed on step based on the number of years ofteaching in the Royalton­
Hartland Central School District, plus the number of years of service given credit for by the 
Board of Education when they were hired at Royalton-Hartland Central School District. 
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SCHEDULE C
 
EXTRA-CURRICULAR PAY
 
A.	 Supervision of the following activities scheduled beyond the nonnal teaching day will be 
reimbursed based upon the extra-curricular pay schedule below. 
It is recognized that changing conditions such as the number of students involved in 
activities, time involved after the school day, responsibility involved, etc., in any extra­
curricular activities could change the percentage rate of pay involved. 
All extra-curricular activities shall be approved prior to October 15th of any contract year. 
This schedule will progress to succeeding steps annually, not to exceed ten (10) years, or, in 
the case of compression of the salary schedule, the equivalent of the Step 10, 1988-89. 
ACTIVITY	 Rate (% of B.A.) 
American Field Service 6%
 
Audio Visual 7%
 
Audio Visual Assistant 3%
 
Awards Committee 1%
 
Drama Club 5%
 
Echo 10%
 
French Club 4%
 
Future Teachers 3%
 
Gennan Club 4%
 
Yorkers 4%
 
It's Academic 1%
 
30'Senior Class Advisor /0
 
Junior Class Advisor 4%
 
Sophomore Class Advisor 1%
 
Freshman Class Advisor 1%
 
Literary Club, Senior 2% 
Literary Club Assistant 2% 
Literary Club Junior 2% 
Odyssey of the Mind 3% 
Safety Patrol 2% 
Scope 10% 
Scope Assistant 7% 
School Book Store 7% 
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c 
EXTRA-CURRICULAR PAY
 
(Continued) 
ACTIVITY Rate (% ofB.A.) 
Spanish Club 4% 
Photography Club 4% 
Rifle Club 3% 
National Honor Society 2% 
National Junior Honor Society 1% 
Newspaper Junior High 4% 
Student Council Senior High 10% 
Student Council Junior High 3% 
Student Council Elementary 2% 
Stage Crew 4%) 
Synchronized Swim 6% 
Music Club * (Music Council) 5% 
F.F.A. 7% 
Junior High Foreign Language 3% 
Rocket Club 4% 
Junjor High Drama 3% 
S.A.D.D. 3% 
Intramural Sports $5.00/hr 
Musical 
Director 7% 
Musical Director 4% 
Set Design 3% 
Pit Orchestra 2% 
Band Senior * 6% 
Band Junior * 4% 
Orchestra * 3% 
Marchjng Band * 8% 
Pep Band ** 4% 
* Includes Regjonal Music Festivals 
** Exists only when Marching Band is not in session 
Job Descriptions shall, for the musical positions, be developed by the Superintendent after discussion 
with the Music Director and High School Principal. 
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The Royalton-Hartland Central School District agrees to continue to pay the following positions at 
the following amounts: 
Number ofPositions Amount 
SDM Director Level 1 2 $1,OOO.OO/each 
SDM Director Level 2 3 SOO.OO/each 
In addition to the above stipend, Level 1 SDM Directors will have a reduced load of.5 FTE. 
Payments of the above amounts will be made in the last paycheck in June. 
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SCHEDULE D 
SALARY SCHEDULE FOR COACHING STAFF 
A.	 The remuneration for each sport shall be determined by applying established percent to the 
base Bachelor's Degree. 
B.	 All new coaches entering into a sport will begin on step one (1). Coaches with previous 
experience in the District upon entering a sport shall have credit given as follows: 
1.	 Same or similar sport 1: 1. (Similar shall mean different levels within the same sport 
(e.g., junior varsity, varsity); the same boys sport and the same girls sport; cross 
country and track). 
2.	 Different sport 2: 1 (e.g., two (2) years ofprevious experience counts as one (1) year 
of credit). Previous credit for an odd number (e.g., 1,3,5) of years shall be rounded 
up to the nearest whole number. Coaching experience gained in a single school year 
shall not be compounded (e.g., a teacher appointed to coach football, basketball, and 
softball in the same school year would received credit for one-half (Y2) year of 
experience when transferring to a different sport). 
3.	 If the District asks a teacher with previous coaching experience in the District to 
accept a vacant coaching position involving a different sport, additional credit may 
be awarded at the discretion of the Superintendent. 
4.	 Years of experience in coaching need not be consecutive in order to receive credit. 
C.	 Candidates recommended to the Board ofEducation for their consideration for appointment 
to a new coaching position will be agreed upon with the Director of Athletics and the 
Superintendent. 
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ACTIVITY 
Varsity Football 
Assistant Varsity Football 
Junior Varsity Football 
Assistant Junior Varsity Football 
Freshman Football 
Jr. High Football 
Varsity Basketball 
Junior Varsity Basketball 
Jr. High Basketball 
Swinuning 
Assistant Swim Coach 
Jr. High Swimming 
Varsity Wrestling 
Assistant \Vrestling 
Wrestling Cheerleader 
Ir. High Wrestling 
Boys Varsity Soccer
 
Boys IV Soccer
 
Varsity Track
 
Assistant Varsity Track (2)
 
Jr. High Track
 
Varsity Baseball
 
Junior Varsity Baseball
 
Golf
 
Boys Tennis
 
Girls Tennis
 
Cross Country
 
Senior High Bowling
 
Junior High Bowling
 
Girls Varsity Field Hockey
 
Girls TV Field Hockey
 
Girls Varsity Volleyball
 
Girls Junior Varsity Volleyball
 
Girls Varsity Basketball
 
Girls Junior Varsity Basketball
 
Girls Varsity Softball
 
Girls Junior Varsity Softball
 
Girls Varsity Track
 
Director of Athletics
 
Cheerleaders
 
Junior High Cheerleader
 
lntramurals
 
12% 
9% 
9% 
9% 
9% 
3% 
10% 
7% 
3% 
10% 
6% 
4% 
10% 
7% 
3% 
3% 
7% 
5% 
8% 
6% 
3% 
7% 
5% 
5% 
7% 
7% 
6% 
2% 
2% 
6% 
4% 
7% 
5% 
10% 
7% 
7% 
5% 
6% 
10% 
6% 
2% 
$5.00/hr 
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1.	 After seeking coaching candidates from the bargaining unit, the District may hire uncertified, 
non-bargaining unit members to fill vacancies among the coaching staff, should no 
bargaining unit members apply. Such positions shall be titled, "Coaching Interns." 
2.	 The remuneration for each position shall be detennined by applying the specified sport on 
Schedule D less one (1) percentage point for vacancies being filled by uncertified coaches. 
This percentage shall then be applied to the base Bachelor's Degree. 
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SCHEDULEE
 
DEPARTMENT HEAD DIFFERENTIALS/TEAM LEADER
 
DIFFERENTIALS AND SUMMER 'VORK
 
Department Head Differentials/Team Leader Differentials 
All Department Heads and Team Leaders shall be paid seven hundred ($700.00) dollars. 
Any teacher hired after January 1, 1976, will be paid for a Master's Degree if said degree is in the 
teacher's education field (i.e., Special areas, general education K-12, or subject areas) for which they 
are hired. 
Any teacher receiving a Master's Degree while in the employ of the Royalton-Hartland Central 
School District will be paid for that degree. No teacher will be paid for two (2) or more Master's 
Degrees. *Current staff is held save-harmless as to the above. 
Summer Work 
Teachers hired to teach classes or perform curriculum work during the summer months (July and/or 
August) will be reimbursed at a rate ofthirteen ($13.00) dollars per hour for a six (6) hour day. No 
payment will be made for the five (5) enumerated Shared Decision Making (SDM) meetings 
normally held during the summer. 
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SCHEDULEF
 
T AX SHELTERED ANNUITIES
 
MEDICAL COVERAGE
 
TERMINAL LEAVE
 
A.	 Tax Sheltered iU1l1uities 
1.	 Teachers may participate in the tax sheltered annuities program. The cost of 
administering the program shall be borne by the Board of Education. 
2.	 Funds will be deducted from each member's paycheck every two (2) weeks and shall 
be remitted to the fiduciary agent chosen by the member that is on the district's 
approved list, if the district is appropriately billed for such payment. 
B.	 Health Insurance 
During the term of this Agreement, the District will continue according to sub-paragraph 
below to provide, at District expense, equal or better health insurance benefits. The District 
may, if in their judgment there is a savings in the cost of this insurance, provide insurance 
through the Genesee-Wyoming Health Plan: 
1.	 Ifthe District changes its health insurance carrier, the dental coverage for individual 
and family group members will be provided equal to the existing Genesee-Wyoming 
coverage (except for sub-paragraph 3-h). 
2.	 Current Coverage (1981-83 Agreement) 
a.	 Blue Cross & Blue Shield (82-83 plan) 
b.	 Major Medical, $50 deductible 
c.	 100% Prescription Drugs 
d.	 Blue Shield Riders 3, 8, and 16 
e.	 Blue Cross Riders 7, 8, and 9 
f.	 Major Medical Rider #8 
3.	 Payment for Health Insurance 
a. Effective July 1, 2001, for all bargaining unit members who commence 
employment on or before June 30, 2002, the District will pay 95% of the cost of 
health insurance for individual, two-person or family coverage. Such bargaining uni t 
members will pay the remaining 5% of the cost of such coverage. 
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b. For bargaining unit members appointed with an effective date on or after July 
1,2002, the District will pay 92.5% of the cost of health insurance for individual, 
two-person or family coverage. Such bargaining unit members will pay the 
remaining 7.5% of the cost of such coverage. 
c. For bargaining unit members appointed with an effective date on or after July 
1,2003, the District will pay 90% ofthe cost ofhealth insurance for individual, two­
person or family coverage. Such bargaining unit members will pay the remaining 
10% of the cost of such coverage. 
d. Bargaining unit members shall be entitled to coverage under one District 
sponsored health insurance plan only, under the most cost effective plan. There shall 
be no double coverage for teachers with spouses employed by the District. The 
teacher whose name the insurance is not in, shall be eligible for the buy-out under 
section B(4) of this Article. 
4.	 Retirees 
a.	 Current employees who retire can participate in the above plan at their own 
expense as provided by the Agreement under Terminal Leave. 
b.	 Current retirees will be covered under the Genesee-Wyoming plan so long as 
premiums are paid by the retiree. 
5.	 Confidentiality 
No information conceming an individual's health may be obtained or used 
against any employee by anyone. 
6.	 Claims Resolution 
a. In the event a claim is denied by the Genesee Area Healthcare Plan and that 
service is provided by Blue CrosslBlue Shield (82-83) Plan, the claim will be paid 
by the District in accordance with the following criteria: 
(i)	 Proof of appeal of the claim. 
(ii)	 Proof of service with receipt. 
(iii)	 Proof of service paid by BCIBS (82-83) Plan as determined by the 
Claims Review Committee. 
b. The Claims Review Committee will be comprised oftwo (2) members chosen 
by the Association and two (2) members chosen by the Superintendent. 
c. If there is no proof and the Committee agrees it should not be paid, the claim 
is denied .. 
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d. In the event that the Claims Review Committee cannot detennine proof of 
claim, the matter will be decided through binding arbitration. 
7.	 Conversion (Employees or dependents) 
a. Conversion Option employees and covered dependents will automatically be 
converted to an individual policy if the employee leaves or withdraws (electively 
leaves, death or sickness, etc.) from the plan, or if a dependent child reaches the 
limiting age. 
b. In order to convert, employee or covered dependent must apply for an 
individual policy within thirty-one (31) days from tennination of coverage under the 
plan. Payment will be made by the individual through the Royalton-Hartland Central 
School District School Board. The plan will absorb responsibility for all pre-existing 
conditions of people converting. 
8.	 Pre-existing Conditions 
The Royalton-Hartland Central School District will guarantee covera!le for all pre­
existing conditions. 
9.	 Coverage Revisions 
a.	 $1.00 Co-pay Prescription Coverage 
b.	 Dental shall be added for single and family coverage as is provided in the 
Genesee-Wyoming Health Plan. 
c.	 Vision shall be added for single and family coverage as is provided in the 
Genesee-Wyoming Health Plan. 
10.	 If the Genesee-Wyoming Health plan is found to be illegal or goes bankrupt, the 
District will return to Blue CrosslBlue Shield, as provided in sub-paragraph B2, with 
one million dollar Major Medical. Equivalent dental coverage will be provided to 
employees at the start of the second year following the return of Blue CrosslBlue 
Shield. 
11.	 Pavrnent in Lieu of Health Insurance 
a.	 An employee will receive six hundred dollars ($600), if eligible and does not 
elect to take the family plan. 
b.	 An employee will receive three hundred and fifty dollars ($350) for the single 
plan, if eligible and does not elect to take the single plan. 
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c.	 The employee will receive this payment, fifty percent (50%) payable in the 
first check in January and fifty percent (50%) payable the last check in June. 
Any period of less than six (6) months shall be pro-rated. The intent of this 
section is to eliminate payment for double coverage. 
C.	 Terminal Leave Benefit 
I. A tenninalleave payment based on the number of accumulated sick leave days up 
to a maximum ofone hundred ninety (190) days, accumulated at a rate not to exceed thirteen 
(13) sick days and three (3) personal days per year, if not used. 
Cash payment shall be made at the following rates in the following school years: 
2001-2002	 1/395th of the final year's written salary for each day for which 
payment is entitled. 
2002-2003	 1/390th of the final year's written salary for each day for which 
payment is entitled. 
2003-2004	 1I385th of the final year's written salary for each day for which 
payment is entitled. 
2. A credit for payment of insurance costs after retirement may be given in lieu of this 
leave payment. Payment for insurance would last until the amount of money due the teacher 
was exhausted. For purposes ofhealth insurance payments, the number ofaccumulated sick 
day and personal days may reach 210 days. 
3. This benefit would be effective for all teacher personnel terminating their service 
upon: 
(a)	 Completion of twelve (12) years of service in Royalton-Hartland Central 
School District. 
(b)	 The teacher files a written resignation from their position in the system prior 
to June 30th of the year preceding the effective date of retirement. 
(c)	 Induding in their retirement notice their intent to retire from teaching 
(d)	 In the event that a bargaining unit member who has completed twelve (12) 
years of service in the Royalton-Hartland Central School District dies while 
in service, the eligibility requirements set forth in "b" and "c" above, shall be 
waived and the member's surviving spouse shall receive the benefit available 
under this section to the same extent the member would have been entitled 
to such benefit. 
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4. An individual will not be deprived of this benefit where a personal unexpected 
emergency situation prevents his compliance with "b" and "c" above. 
5. Sick leave days during the last year prior to retirement would be deducted through 
March 31 s1. Payment could be expected no later than June 30th ofthe last year, except where 
an emergency situation exists. In such situation, payment will be made within sixty (60) 
days. 
SCHEDULE G 
REIMBURSEMENT 
A.	 Reimbursement 
1.	 Any teacher who, in pursuance of assigned school duties, is required to travel from 
one location to another during the course ofthe school day and for whom a car is not 
supplied shall be reimbursed at a rate equal to the Internal Revenue Service 
allowance. 
2.	 Teachers will be reimbursed for all reasonable expenses incurred while attending 
conferences and other school connected activities to include meals, room, registration 
fees, and similar items. 
B.	 Compensation and Expenses 
1.	 Salaries of teachers employed in kindergarten through twelfth grade and rules 
governing the placement of such teachers on such salary schedule are set forth in 
Schedule A-G. 
2.	 When a teacher temporarily assumes the duties of another position, the teacher shall 
suffer no loss in pay and will be paid at a rate agreeable to the teacher involved and 
the Board. 
3.	 Extra Duties 
(a)	 Supervision of student actlvltres outside the nonnal school day, when 
administratively directed and approved, shall be compensated at the rate of 
thirty dollars ($30) per event. 
(b)	 Homebound instruction will be compensated at the rate of twelve dollars and 
fifty cents ($12.50) per hour when administratively approved and 
appropriately vouchered. 
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APPENDIXA2
 
POLICY REGARDING DUES DEDUCTIONS
 
A.	 The Board of Education of the Royalton-Hartland Central School District agrees to deduct 
from the salaries of its employees dues for the Royalton-Hartland Teachers' Association, the 
New York State United Teachers, or anyone or any combination ofsuch associations as said 
teachers individually and voluntarily authorize the Board to deduct, and to transmit the 
monies promptly to such association or associations. Teacher authorizations shall be in 
writing in the form set forth below. 
PAYROLL DEDUCTION AUTHORIZATION
 
Social Security Number	 _ 
First	 MiddleLast Name
._---------
---------
--------
DistrictName.	 ~ _ 
Association	 _ 
To the Board of Education: 
I hereby authorize you, according to arrangements agreed upon with the above organization, 
to deduct from my salary and transmit to said organization, dues as certified by said organization. 
I hereby waive all right and claim to said monies so deducted and transmitted in accordance with this 
authorization and relieve the Board of Education and all its officers from any liability therefore. I 
revoke any and all instruments heretofore made for me for such purposes. This authority shall remain 
in full force and effect for all purposes while I am employed in this school system, or until revoked 
by me in writing between September 1st and September 15th of any given year. 
Member Signature.	 Date _ 
B.	 Each of the associations named in Section A above shall certify to the Board in writing the 
current rate of its membership dues. Any association which shall change the rate of its 
membership dues shall give the Board thirty (30) days' written notice prior to the effective 
date of such change. 
C.	 Deductions referred to in Section A shall be made in the following manner: 
The total annual membership dues for those designated professional associations, certified 
as mentioned above, shall be deducted in ten (10) equal installments beginning with the first 
pay period in October. The Association shall provide the Board with a list and the original 
signed dues authorization cards of those employees who have voluntarily authorized the 
Board to deduct dues for the associations named in Section A. 
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D.	 Pay Option: Number ofpaychecks 
Option 1 21 checks September - June
 
Option 2 26 checks base
 
21 checks September - June
 
1 check June - One large amount check in place offive
 
smaller amount checks
 
22 actual checks 
1.	 Payroll savings deductions will be continued under both Option 1 and Option 2. 
2.	 Choice ofoption would be made on proper authorization form on or before June 30th 
for the next school year. The option would remain in full force and may not be 
revoked for the entire ensuing school year. Teachers hired after August 15th shall be 
paid under Option 1 only for that year. 
E.	 Agency Fee: 
The District agrees to deduct from the salaries of members of the bargaining unit who are 
not members of the Royalton-Hartland Teachers' Association the amount equivalent to the 
dues levied by the, Royalton-Hartland Teachers' Association and to transmit said funds 
promptly to the Royalton-Hartland Teachers' Association following the same procedure as 
applicable under the dues deduction provision of this agreement. 
The Royalton-Hartland Teachers' Association shall refund to any employee demanding the 
return of any part of an agency shop fee deduction which represents the employee's pro rata 
share ofexpenditures by the Royalton-Hartland Teachers' Association in aid of activities or 
causes ofa political or ideological nature not related to terms and conditions ofemployment. 
The Royalton-Hartland Teachers' Association shall provide the district, in writing, with a list 
of names of non-members prior to the date for the first deduction of such fee. 
The Association shall defend and save the district harmless against any and all claims, suits 
or other forms of liability that shall or may arise by reason of action taken or not taken by 
the district to comply with the terms of this Article or in reliance on a certification issued by 
the Association or an employee organization. 
F.	 The District shall check off and remit twenty (20) payments to NYSUT Benefit Trust upon 
submission ofan authorization signed by an employee to the payroll office for any NYSUT 
Member or Agency Fee Payer. Such signed authorization may be discontinued at the end 
of its term upon written notice by the employee to the District. The District shall remit to 
NYSUT Benefit Trust the twenty (20) payments deducted and shall furnish the Trust with 
a list ofall employees from whose salaries such deductions have been made and the amounts 
of such deductions. 
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APPENDIXA3 
PROFESSIONAL COU~CIL 
It is agreed that a Professional Council will be formed composed of ten (10) members, five (5) of 
whom shall be teachers appointed by the Teachers' Association and five (5) of whom shall be 
appointed by the Chief Executive of the Board of Education or the Board of Education. Details 
regarding organization, study subjects, and rules of procedure for operation will be established by 
the Council. Council members will be appointed on a yearly basis and have their first meeting by 
November 1s1. The Council will not discuss grievance procedures or negotiations as part of their 
functions. 
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CONCLUDING ARTICLE
 
1. This contract will supersede any rules, regulations or practice of the Board which shall be 
contrary or inconsistent therewith, nor shall the terms contained in any individual agreements 
heretofore in effect, which may be contrary or inconsistent, prevail. Any agreements with 
individual teachers shall be made expressly subject to the terms ofthis agreement. 
II. Copies of this ratified contract shall be printed at the expense ofthe Board and presented to 
all teachers now employed or hereafter employed by the board. Both parties shall proofread 
the Agreement before printing and set a time limit for its distribution. The Board will supply 
the Association with twenty-five (25) additional copies. 
III. This contract may not be modified in whole or in part by the parties except by an instrument 
in writing duly executed by both parties. No departure from any provisions of this contract 
by either party, or by their officers, agents or representatives, or by members of the 
negotiating unit, shall be construed to constitute a continuing waiver of the right to enforce 
such provision. 
IV. This contract and all provisions herein are subject to all applicable laws. In event any 
provisions ofthis contract are held to violate such laws, said provisions shall not bind either 
ofthe parties, but the remainder ofthis contract shall remain in full force and effect as ifthe 
involved provisions had not been a part of this contract. 
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WORKING AGREEMENT 
The effective date ofthis agreement shall be the date upon which it is ratified by both parties. 
The agreement shall be retroactive to July 1, 1999, and extend to midnight, June 30,2004. 
This Agreement shall not be extended orally, and it is expressly understood that this 
Agreement shall expire on the date indicated unless extended, in writing, by the parties. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERl\1IT ITS IMPLEMENTAnON 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRlATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
In the event either party \vishes to amend this contract, notice shall be given by February 1, 
2004, concerning negotiations for a successor agreement. 
FOR THE DISTRICT: FOR THE ASSOCIATION: 
Paul 1. Bona. Jr. 
Superintendent of Schools 
DATED:~I---/_t:J_~ _ DATED: 01/
, 
10
1/ O~ 
F:\RGF\ATTORNE'{\KAL\ctRoyHan 1999. wpd 
51
 
--~_ ..--,.,-_., 
a < 
ATTACHMENT A 
DATE: June 6. 2001 
:\1E!\IOR~'\'Dl1M OF l1NDERSTA.!'\'DI~G 
The Superintendent and Board of Education of the Royalton-Hartland Central School District 
("District") and the Royalton-Hartland Teachcrs .-\ssociation ("Association") hereby agree to tlie 
follo\\1ng clarification') of Articles XII and XIII collective bargaining agreement ("Agreement") between 
the District and the Association. 
I.	 Article XII, Sick Time Allowance is intended to provide the following benefits and obligations: 
A Teachers are granted thirteen (13) days of paid sick leave per year to be used for the 
teacher's personal illness, injury or disability or for the non-emergency illness, injury or disability of a 
child or spouse, which occurs during the teacher work year. 
. ­
B. A teacher \vho in anyone !';chool year, ptrsonally e:\l'eriences a long term, catastrophic 
illness or injury which requires him or her to be out for an e).,1ended period of time and during that time 
(s)he exhausts his/her accumulated and unused sick leave as pro"\"ided in paragraph "A" above, shall be 
allowed additional paid sick leave, for the periDd of such illness or injury, for lhat school year only and 
up to a maximum ofninet)' (90) days. 
C. A teacher ,>,'ill be allowed to "carry 0vd' any portion of the ninety (90) days which were 
unused in a :::ingle school year, provided the following c-onditions are met: 
1.	 The onset of the teacher's long teITI1, catastrophic illness or injury ",-hich requires him or 
her 10 be out for an extended p~riod of time commences on or after February 1$1 of a 
school year and continues for the remainder ofthat school year; 
2.	 (S)he has exhausted all of his:her accumulated sick. leaVe" prior to the end of the school 
..calendar and, thus, has beglln using the ninety (90) days ofleave provided herein. 
3.	 The teacher began the school year in ,vhich the iIlness or injury commenced with no 
excess days owed to the District. 
D. Such teacher must pro\'ide medi..cal proof of a long telm iiIness, injury or disability for 
both the granting and the continuation of such excess leave, at the District's request. . An examination 
by a school appointed do-.'"1or could be require.d by the Board of Education, ifthey so desire. 
E. The excess kave '\'hich is available bevond the tea..cher's accumulated sick leave days is 
n01 available for common or non-serious illness or injury, not requiring an extended c-onvalescence or 
recovery period, and is not available for intennittent absences. 
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F. Repa}ment of such additional sick leave will be made on September 1II ofeach year using 
eight (8) of the teacher's annual entitlement ofthirte·en (13) sick leave days each year, until fully repaid. 
The teacher shall retain five (5) days for use during the school year. If at the end of the school year, any 
of these five (5) days remain unused, the unused days will revert tot he District in repayment At the end 
ofthe school year a teacher may elect to apply unused personal days to reduce the number of days owed 
the District. 
G. Any teacher who owes sick leave days will not be entitled to any additional sick leave 
da)'S until all days in arrears are repaid to the District. Nothing herein shall serve to limit an employees 
right to an unpaid leave pursuant to the Family and Medical Leave Act 
'. 
AITACHMENTB 
II. Article XIII(A), _~uthorized Absellces for Special Conditions, Section (7), Emt'reency 
Lene, emergency sickness in the immediate family" is intended to provide the following benefits and 
obligations: 
. . 
A. This leave is available only for an emergency sickness only. An emergency sickness is 
one which arises as sudden, urgent, uneJl:pected illness or injury. 
B. This leave is available onJ/i~ons in the employee's "immediate family". For purp~~es 
ofthis leave immediate family is defined as a spouse, child, sibling, parent or other individual living in 
the teacher's household over whom the teacher is the legal guardian or who is the teacher's long time, 
"significant other". 
C. Emergency sickness days caMot be us:d for pre-plaJU1ed appointments or consecutive 
days after the onset of an illness, as such days are not unexpected or ~udden and thus, not an emergency. 
Consecutive days may be taken ,,·here an emergency condition is ongoing for multiple days. 
D. Such da)'S cannot be used for the employee's personal illness, injury or emergencies. 
E. AJI illness or injury in the immediate family which is not an emergency. \\0111 be allowed 
as a sick leave day under Article XII, as available. 
F. Teachers will be require.d to pro,·ide a reason when requesting leave for emergency 
sickness in the inune.diate family and may be require.d to pro\ide medical do....-umentation if the leave is 
for several conse~u1ive days. 
FOR THE DISTRlCT FOR THE ASSOCIATION 
Paul 1. Bona. 
Superintendent of Seti 
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ROYALTON-HARTLAND CENTRAL SCHOOL DISTRICT
 
PROFESSIONAL STAFF EVALUATION FORM
 
Observer _Staff Member 
Grade/Subject _ Date/Time _ 
The primary purpose of this instrument is to provide a summary of the assessments of professional activities' 
addressed in the Professional Staff Observation Form. The criteria outlined below are not exclusive but are 
representative of those which will be assessed e.g., the development of instructional goals and objectives
consistent with those established by the School District continues to be a fundamental responsibility of each 
professional staff member. 
Key: U- Unsatisfactory N.I. - Needs Improvement S - Satisfactory E - Excellent 
_____!he Staff member U8.t. S E CommentsJRecommendat1~onLUs~ _ 
:> 
1. Attitude o--J ~ 2. Integrity n 
I 
\Jl 3. Tact
 
~ 4. Poise
 ~ I 5. Judgement . Z 
6. Flexibil Hy o--J 
n7. Speech 
8. Appearance 
9. Attendance/Punctuality 
10. Reports/Record Keeping 
11. Professional Growth 
==niL[essonJAct@JyUtLL:::IJComentsJRecomendill..=.o.u.:os:....- _ 
1;' Preparation
2. Use of materials/resources
 
3~ Provision for Individual Differences
 
4. Variety of Teaching Methods 
5. Teacher/Student Interaction
 
6•. Instructional Strategies
 
7. Stude~t Int~rest/Activity 
_._- - ...--. ~•.- .'--~'..'........~_ ...• _ .•_-'-=--........-.............~.....-o.-.,~. '_"'"'--- """-..... '"........ _ >'.,'
 
Professional Staff Evaluation Form (continued)
 
The Environment U N.I. S E Comments/Recommendations
 
1. Instructional Environment 
2. Management Techniques 
3 • Atmosphere 
4. Student Evaluation 
The space below is provided for amplification of comments noted above or supplementary 
informationI 
Vl 
Vl 
I 
signatures: staff Member Observer 
Date 
The above signatures shall indicate that both parties have reviewed the form - not necessarily 
agreement with its' contents. Any teacher response to the evaluation shall be signed and 
submitted in writing within two (2) days of review and shall be appended to the evaluation 
form. A response is anticipated
\ . 
c 
Definitions Staff Evaluation Form - These "definitions"
 
are representative and not exhaustive.
 
Staff Member 
2.	 Attitude - enthusiasm, initiative, cooperative,
 
empathy, ability to accept criticism.
 
2.	 Integrity - loyalty, dependability, honesty. 
3.	 Tact - concern for others, fairness, tolerance. 
4.	 Poise - ability to function under pressure. 
5.	 Judgement - discretion, common sense. 
6.	 Flexibility -"adjustment to new situations. 
7.	 Speech - proper grammar, diction, pronunciation,
 
modulation.
 
s.	 Appearance - dress appropriate to the teaching/learning
 
climate.
 
9.	 Attendance/Punctuality. 
20.	 Reports/Record Keeping. 
21.	 Professional Growth - continuing effort to stay abreast
 
of teaching methods, materials and subject matter.
 
Lesson/Activity 
1.	 Preparation - evidence of preplanning, organization for 
the instructional process. 
2.	 Use of Materials/Resources. 
3.	 Provision for Individual Differences reaction to 
students individually/and collectively. 
4.	 variety of Teaching" Methods - methodology appropriate 
to the teaching/learning activity. 
5.	 Teacher/Student Interaction - extent/quality, feedback 
mechanisms. 
6.	 Instructional strategies - patterns of organization and 
grouping of students to facilitate instruction. 
7.	 Interest/Ability - extent and quality of student interest. 
Environment 
1.	 Instructional Environment - BUlletin Boards/Showcases/ 
Displays which stimUlate. 
2 .	 Management Techniques. 
3.	 Atmosphere - Student/Teacher Rapport, supportive climate. 
4.	 Student Evaluation - establishment and communication of 
grading criteria, appropriateness of grading 
techniques, feedback mechanisms. 
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ROYALTON-HARTLAND CENTRAL SCHOOL DISTRICT
 
PROFESSIONAL STAFF OBSERVATION FORM
 
Observer _Staff Member 
Grade/Subject Time Date _ 
The purpose of this instrument is to provide guidelines for the observation 
of the professional activities of staff members. Specific criteria will be 
assessed as detailed in the Professional Staff Evaluation Form. 
The Staff Member 
The lesson/Activity 
The Environment 
Comments/Recommendations/Summary 
Signatures: Staff Member _ Observer 
------­
Date: 
The above signatures shall indicate that both parties have reviewed the 
form - not necessarily agreement with its contents. Any teacher 
response to the observation shall be signed and submitted in writing
within two (2) days of review and shall be appended to the observation 
form. A response is anticipated. 
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AITACHMENT D 
MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. . 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996; 
WHEREAS, the Agreement states in Article XVIII, Section F that the
 
Assistant Superintendent of Curriculum and Instruction is one of the qualified
 
members of the certified staff that shall be used to evaluate teachers; and
 
\VHEREAS, the District no longer employs an Assistant Superintendent of 
Curriculum and Instruction; and 
WHEREAS, the District now employs a Director of Pupil Personnel
 
Services/Special Programs who is a qualified professional administrator with
 
appropriate certification and who oversees special education, guidance, nurses,
 
psychologist, and compensatory education professional staff members;
 
NOW, THEREFORE, IT IS AGREED: 
Beginning March 1, 1995, the Director of Pupil Personnel Services/Special 
Programs will be authorized to conduct teacher observations and evaluations of 
. professional staff members under his supervision, working in collaboration with 
the building principals to prepare annual evaluation reports on the staff members 
in his departnient as per the Agreement. 
FOR THE DISTRICT FOR THE ASSOCIAnON 
if ~ 
Dee M;r~ie l{m-tL
President, Royalton-Hartland 
Teachers' Association Q r-
Dated: uk. /0 /9 / J 
1Ju;;cv~ f 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of die Royalton-Hartland Central School District. 
WHEREAS. the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1. 1992. through June 30, 1996; 
WHEREAS, the Agreement states in Schedule F,(B) Health Insurance (4) 
Payment in Lieu of Health Insurance that RHTA members may elect to take 
payments in lieu of health insurance; and 
WHEREAS, the Internal Revenue Service requires a Section 125 flexible 
spending account under the Private Letter Ruling 9406002 in order to protect 
tax-free medical coverage from taxation; and 
WHEREAS, additional funds may be elected by RHTA members to be 
placed in the flexible spending account for other purposes authorized by the 
Internal Revenue Service for tax-sheltered expenses; 
NOW. THEREFORE. IT IS AGREED: 
Beginning July 1, 1995, the District will provide Section 125 Flexible 
Spending Accounts through an agency approved by the Board of Education for 
unit members to protect tax-free spending as authorized by the Internal Revenue 
Service with the understanding that any remaining funds at the close of each year 
revert back to the District's General Fund. 
FOR THE DISTRICT FOR THE ASSOCIATION 
th P. Staples 
.ef School Officer 
Dated: ~ /dy /tj'lS"" 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996; 
WHEREAS, the Agreement states in Schedule F, (B) Health Insurance (3g) 
Coverage Revisions that the RHTA members shall receive $1.00 Co-Pay 
Prescription Coverage; and 
WHEREAS, Schedule F, (B) Health Insurance (3c) provides for 
confidentiality of medical infonnation of RHTA members; and 
WHEREAS, the Genesee Area Healthcare Plan has modified its 
prescription plan to $5.00 Co-pay for generic prescriptions and $10.00 Co-pay 
for brand name prescriptions; 
NOW, THEREFORE, IT IS AGREED: 
Beginning July 1, 1995, the District will provide differential payments of 
$4.00 for generic and $9.00 for brand name prescriptions through an agency 
approved by the Board of Education to administer such reimbursements on a 
quarterly basis for prescription receipts no more than 180 days old. 
FOR THE DISTRICT FOR THE ASSOCIATION 
crith P. Staples
 
mef School Officer
 
Dated: ~dm~ Dated: 
, 
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MEMORANDUM OF AGREEMENT
 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996; 
WHEREAS, the Agreement states in Article XIII, Section A, Number 8 
that each member of the bargaining unit will be allowed three (3) personal days 
per year; and 
WHEREAS, the practice has been to use personal days in whole days or 
half days; and 
WHEREAS, Jack Beedon has been elected as a legislator for Orleans 
County to legislative meetings that occur approximately every two weeks 
throughout the year at 2:30 p.m.; and 
WHEREAS, Mr. Beedon needs to use only one-fourth of a personal day for 
this community service; 
NOW, THEREFORE, IT IS AGREED: 
Beginning January 1, 1996, for the period that Jack Beedon continues to 
serve as an Orleans County Legislator, he will be allowed to use his three 
personal days and up to three unpaid leave days per year in one-fourth day 
segments provided he can secure a regular substitute teacher for his class that is 
willing to substitute in one-fourth day segments to provide continuity for his 
students; this arrangement is not construed to be precedent-setting for other 
members of the bargaining unit; and, further, that either party can revoke this 
agreement if it finds it to be unsatisfactory. 
J th P. Staples 
C .ef School Officer 
Dated: ~'l)',Jd1!Jt, Dated: r u /1 ;I J1 'lt 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and, 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June 30, 1999; 
WHEREAS, the Agreement states in Article IX Teacher Workday and 
Work Year, part B (1) that the teacher calendar shall contain one hundred eighty­
two (182) student attendance days, plus three (3) days for inservice education 
Proorams',b 
WHEREAS, the Agreement states in Article IX Teacher Workday and 
\Vork Year, part B (3) that the teacher calendar shall schedule two (2) weeks of 
vacation in conjunction with the Easter Holiday, to commence on the Monday 
preceding Easter Sunday; and 
WHEREAS, the 1996-97 proposed school calendar with Christmas and 
New Year's days on Wednesdays requires a two (2) week recess at that time of 
the school year, resulting in 184 teacher work days to be scheduled between the 
start of school and the last Regents Exam day; 
NOW, THEREFORE, IT IS AGREED: 
The 1996-97 school calendar will provide for 184 teacher work days, plus 
6 hours of teacher inservice on computers which would be scheduled outside of 
the regular school day throughout the 1996-97 school year. 
FOR THE DISTRICT FOR THE ASSOCIATION 
.' A/ijj 0i:ji , 
.') , / " /J, (;J.; ) 
. ;", ........... " " /,/~
 
/ '~war£2~~Judi . Staples Dee Morotchie 
Chief School Officer President, Royalton-Hartland 
Teachers' Association 
Dated: 3/2 t 1 /9 {-'
/ / 
Dated: 
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MEMORANDUM OF AGREEMENT
 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996; 
WHEREAS, the Agreement states on Page 39 the Salary Schedule for a 
Bachelor's Degree for the years 1992-93 through 1995-96; and 
WHEREAS, the Royalton Hartland Teachers Association has proposed a 
three-year extension to the current contract; and 
WHEREAS, the Royalton-Hartland Board of Education agreed to such an 
extension at its regular meeting of March 11, 1996; 
NOW, THEREFORE, IT IS AGREED: 
Effective July 1, 1996, the current Agreement will be extended through 
June 30, 1999, maintaining all current provisions of the contract and modifying 
only the salary schedule by increasing Steps A-S each of the three years by 1.4% 
and Step T each of the three years by 2.5%. 
FOR THE DISTRICT FOR THE ASSOCIATION 
Dated: 
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Step A 
Step B 
Step C 
$20,000 
20,600 
21,200 
F(Z:~~~:::~ 
tlith P. Staples 
hief School Officer 
~y Pregmon j 
President, Royalton-Hartland 
.... --------------a
 
1vfEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, which has been extended through 
June 30, 1999; 
WHEREAS, the Agreement in Article I states that it recognizes the RHTA 
as the sale representative for all certified personnel, excluding administrative 
staff and per diem substitute teachers; and 
WHEREAS, PERB decisions have been rendered which designate that 
teaching assistants should be grouped in the unit with other instructional 
personnel; 
WHEREAS, teacher assistants are to be accorded with full membership 
rights of the teachers association with the exception of the teacher salary schedule 
on page 39 of the current contract; 
NOW, THEREFORE, IT IS AGREED: 
Effective August 26, 1996, teaching assistants hired by the Royalton­
Hartland Central School District shall be members of the RHTA with the 
associated membership rights. Salaries for the period of the contract extension 
shall be as follows: 
Teachers' A.ssociation 
/ ' ! J '.J, /c;,/l(Dated: ~<-Z;-: ,,-j(J- . ,­Dated~k.?Wff~ 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June 30, 1999; 
WHEREAS, the Agreement states in Article IX Teacher Workday and 
Work Year, part B (l) that the teacher calendar shall contain one hundred eighty­
two (182) student attendance days, plus three (3) days for inservice education 
programs; 
WHEREAS, the Agreement states in Article IX Teacher Workday and 
Work Year, part B (3) that the teacher calendar shall schedule two (2) weeks of 
vacation in conjunction with the Easter Holiday, to commence on the Monday 
preceding Easter Sunday; and 
WHEREAS, the 1997-98 proposed school calendar with Christmas and 
New Year's days on Wednesdays requires a two (2) week recess at that time of 
the school year, resulting in 184 teacher work days to be scheduled between the 
start of school and the last Regents Exam day; 
NOW, THEREFORE, IT IS AGREED: 
The 1997-98 school calendar will provide for 184 teacher work days, pIus 
6 hours of teacher inservice on computers which would be scheduled outside of 
the regular school day throughout the 1997-98 school year. 
FOR THE DISTRICT	 FOR THE ASSOCIATION 
am~.l1e ' ~	 Amy Pre~~on ~ 
Chief School Officer	 President, Royalton-Hartland 
Teachers' Association 
Dated: :Ji£J.:. tv I 192/) 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June 30, 1999; 
WHEREAS, the Agreement states in Article IX, Teacher Workday and 
Work Year, (C) Teacher Calendar, (3) IEP release time for special education 
teachers (a and b) and speech/language teachers (c) that specific IEP writing days 
are established for certain times during the school year; and 
WHEREAS, special education laws relating to writing of IEPs have been 
modified over recent years to place a greater emphasis on writing IEPs during 
the spring prior to the new school year; and 
WHEREAS, students of teachers on release time would not receive services 
under certain conditions provided in this section; 
NOW, THEREFORE, IT IS AGREED: 
Elementary and secondary special education teachers who are part of a 
special program shall receive annually five (5) days of release time for testing 
and evaluation of special education students, writing of the IEPs, scheduling of 
"classified" students, and conferencing with parents. Speech and language 
therapists who are part of a special program shall receive annually seven (7) days 
of release time for writing of the IEPs and conferencing related to the IEPs. 
Substitutes will be hired for all release days referred to in this section in order 
for students to continue to receive the required special education and 
speechllanguage services. 
udith P. Staples," Ed.D. Amy Pr· on 
Chief School Officer	 President, Royalton-Hartland 
Teachers' Association 
Daled:~~,/l&	 Dated: ~i-. &) /992I 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June 30, 1999; 
WHEREAS, the Agreement states in Schedule C, Extra-Curricular Pay that 
the Orchestra Director should receive a 3% stipend while the Band Director 
receives a 6% stipend for senior high and a 4% stipend for junior high; and 
WHEREAS, the orchestra and band responsibilities are comparable for the 
number of hours required for concerts, solo festivals, group competitions, local 
and regional meetings outside of school hours, and extra-curricular activities; 
NOW, THEREFORE, IT IS AGREED: 
Effective with the 1996-97 school year, the orchestra director will receive 
a 3% stipend for senior high orchestra and 2% stipend for junior high orchestra 
in order to begin achieving parity with the person(s) responsible for the two 
instrumental music groups. For the 1997-98 school year, the orchestra director 
will receive a 4% stipend for senior high orchestra and 3% stipend for junior 
high orchestra and for the 1998-99 school year, the orchestra director will 
receive a 6% stipend for senior high orchestra and 4% stipend for junior high 
orchestra. 
~ THE DISTRICf FO~ASSOCIAnON ~~ ;th P. StaPles,~ (k'-!?~ Aniy Pr~on 
Chief School Officer President, Royalton-Hartland 
Teachers' Association Dated:~ t:t1&,2 Dated: 4fr.t- t) lie; '2 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
\VHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June 30, 1999; 
WHEREAS, the Agreement states in Schedule C stipends for four persons 
associated with the leadership of the high school music (Overall Director, Musical 
Director, Set Design, and Pit Orchestra); 
WHEREAS, the musical accompanist has donated her time for twenty 
years, spending over 200 hours per year in actual rehearsals and performances; 
and 
WHEREAS, the value of her competence, dedication, and actual time 
deserves long-overdue recognition, and there is the likelihood that payment will 
be required for a future replacement; 
NOW, THEREFORE, IT IS AGREED: 
Effective with the 1996-97 school year, the Musical Accompanist will 
receive an annual stipend of $800. 
FOR ASSOCIATION 
Amy Pre on 
President, Royalton-Hartland 
Teachers' Association 
Dated: -.:J{ij-. /:;'
/ 
/99'2 
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MEMORANDUM OF AGREEMENT97-6 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension until 
June 30, 1999; 
WHEREAS, the Agreement states in Schedule F, Part C - Terminal Leave 
Benefit that payment will be made for up to 190 days of accumulated sick leave 
days at a rate of 1I400th of the final year's written salary agreement for each day 
for which payment is entitled, or that accumulated sick days and personai days 
may be converted to payment of insurance costs after retirement to a maximum 
of 210 days; and 
WHEREAS, the District is offering a retirement/resignation inCentive 
approved by the Board of Education on March 17, 1997; and 
WHEREAS, the retirement/resignation incentive allows teachers on Step 0 
or above to select one of two retirement incentive options: A) An $18,000 cash 
incentive plus terminal leave as outlined in the RHTA contract; or B) to convert 
sick leave days to paid health insurance at the rate of 1 year for every 20 
accumulated sick days (prorated for the remainder of sick days for the final 
year), a one-time payment of $40 per accumulated sick day, and other details 
provided to the eligible teachers; 
NOW, THEREFORE, IT IS AGREED: 
That the RHTA will accept the terms and conditions for its members 
qualifying for the retirement/resignation incentive who wish to apply for it by 
May 1, 1997, with retirement/resignation effective on or before August 10, 1997. 
Amy Pr man 
President, Royalton-Hartland 
Teachers' AS~ia~Oly . 
Dated: Dated: 1;6 / 9 2 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension until 
June 30, 1999; 
WHEREAS, the Agreement states in Schedule F, Part B - Health Insurance 
that the district will provide health insurance coverage comparable to the Blue 
CrosslBlue Shield 82-83 indemnity health insurance plan; and 
WHEREAS, the District and the RHTA through negotiations agreed to 
allow the District to change health insurance plans and go the the Genesee Area 
Healthcare Plan with the stipulation that the level of benefits for the members of 
the unit would be "equal to or better than" the 82-83 BCIBS plan; and 
WHEREAS, the Genesee Area Healthcare Plan is changing from an 
indemnity health insurance plan to a form called a Preferred Provider 
Organization plan; and 
WHEREAS, the Schedule F, Section B, Part c language covers
 
confidentiality of health insurance claims; and
 
WHEREAS, the Claims Resolution language provides for the District's
 
payment of any claim that would have been covered by the BCIBS 82-83 plan;
 
and
 
WHEREAS, the members of the RHTA nonnally do not pay "up front" 
money for insurance claims before the insurance company pays its portion of the 
claim and there will now be a primary payment by the Genesee Area Healthcare 
Plan, plus the possible portion of the remainder to be funded by the District 
before the member's remainder is to be paid; and 
WHEREAS, the District is committed to abiding by the terms of the
 
current bargaining agreement;
 
70
 
NOW, THEREFORE, IT IS AGREED: 
That the RHTA members will receive benefits comparable to those in the 
BCIBS 82-83 indemnity health insurance plan through provisions which will be 
made by the District; and 
That arrangements will be made by the District for health care providers to 
submit claims from RHTA members directly to the insurance administrator, 
Finger Lakes BCIBS, for first payment; and 
That arrangements will be made by the District for Finger Lakes BCIBS to 
send any remainder of the claims to a third party administrator for payments to 
be covered by the district to be comparable to the BCIBS 82-83 indemnity health 
insurance plan; and 
That if a health care provider will not or cannot submit the bill directly to 
the Genesee Area Healthcare Plan administrator for payment, then the unit 
member will submit the bill and payment will be remitted directly to the health 
care provider by either Finger Lakes BCIBS administrator and/or the third party 
administrator; and 
That the District will maintain confidentiality of personal medical 
information for every member of the RHTA; and 
That the District will set up a fund through which these medical expenses 
will be paid; and 
That the District will cover the costs of the third party administrator; and 
That this memorandum of agreement will be effective July 1, 1997. 
t . Staples, Ed.D. 
.ef School Officer 
Amy Pre on 
President, Royalton-Hartland 
Teachers' Association Da~d: ~M.7 Dated: ~ D2 f(t /97'2 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June, 1999; 
WHEREAS, the District now employs a Director of Educational Programs 
and Assessment who is a qualified professional administrator with appropriate 
certification~ 
NOW, THEREFORE, IT IS AGREED: 
Beginning October 20, 1998, the Director of Education Program and 
Assessment will be authorized to conduct teacher observations and evaluations of 
professional staff members, working in collaboration with the building principals 
to prepare annual evaluation reports on staff members as per the Agreement 
through the 1998-99 school year. 
FOR THE DISTRICT	 FOR THE ASSOCIATION 
p~	 2th~drJ!!!!d 11­
Chief School Officer	 President, Royalton-Hartland 
Teachers' Association 
Dated: 10 / /4-/ q:£Dated: 
i '( , 
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\1E~10RASDL\1 OF AGREE~1E~T 
Between the Royalton-Hartland Teachers' Association and the Chief S(hool 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (AssociatioD) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June 30, 1999; 
WHEREAS, the Agreement states in Schedule C, Extra-Curricular Pay that 
the Orchestra Director should receive a 3% stipend while the Band Director 
receives a 6% stipend for senior high and a 4% stipend for junior high; and 
. WHEREAS, the orchestra and band responsibilities are comparable for the 
number of hours required for concerts, solo festivals, group competitions, local 
and regional meetings outside of school hours, and extra-curricular activities; 
NOW, THEREFORE, IT IS AGREED: 
For the 1999-2000 school year, the orchestra director will receive a 6% stipend 
for senior high orchestra and 4% stipend for junior high orchestra. 
FOR THE ASSOClAnON 
Paul J. Bona, Jr. 
Chief School Officer 
AIl7~1i(~d,~Mary W ff4presiden~ton-Hart:nd 
Dated: 
Teachers' ASiJiation 
Dated: re, 1(17 
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~fE~10RA;";DL'~1 OF AGREE~1E\T 
Bet\&t'een the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June 30, 1999; 
'W1{EREAS, the Agreement states in Schedule C stipends for four persons 
associated with the leadership of the high school music (Overall Director, Musical 
Director, Set Design, and Pit Orchestra); 
WHEREAS, the musical accompanist has donated her time for twenty 
years, spending over 200 hours per year in actual rehearsals and performances: 
and 
WHEREAS, the value of her competence, dedication, and actual time 
deserves long-overdue recognition, and there is the likelihood that payment will 
be required for a future replacement; 
NOW, THEREFORE, IT IS AGREED: 
Effective with the 1999-2000 school year, the Musical Accompanist will 
receive an annual stipend of $800. 
FOR THE ASSOClAnON 
1'/McJy~fi1vnM~ 
President, Royalton-Hartland 
Teachers' ASSOCialiZ 
Dated {p (r f err 
Paul J. Bona, Jr. 
Chief School Officer 
Dated: 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Office of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June, 1999. This MOA will be extended for the 1999-2000 school year. 
WHEREAS, the District now employs a Director of Educational Programs 
and Assessment who is a qualified professional administrator with appropriate 
certification: 
NOW, THEREFORE, IT IS AGREED: 
The Director of Educational Program and Assessment will be authorized to 
conduct teacher observations and evaluations of professional staff members, 
working in collaboration with the building principals to prepare annual evaluation 
reports on staff members. 
FOR THE DISTRICT FOR THE ASSOCIAnON 
1'fLOJ;jt 1){~ 
Mary Woo ff 
President, Royalton-Hartland 
Teachers' Association 
Dated: __~:?t4~/~;;&-L-." _ Dated:7 .I --'-7'---+----:.-+--~---
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Chief School Officer 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Office of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June, 1999. This MOA will be extended for the 2000-200 1 school year. 
WHEREAS, the District now employs a Director of Educational Programs 
and Assessment who is a qualified professional administrator with appropriate 
certification: 
NOW, THEREFORE, IT IS AGREED: 
The Director of Educational Program and Assessment will be authorized to 
conduct teacher observations and evaluations of professional staff members, 
working in collaboration with the building principals to prepare annual evaluation 
reports on staff members. 
FOR THE DISTRICT FOR THE ASSOCIATION 
1f~~~~MMYo~ff 
President, Royalton-Hartland 
Teachers' Association 
Paul J. Bona, Jr. 
Chief School Officer 
Dated:Dated: -----<:,/.-~-f---J-.r---::-~--=-------
----+--+-------
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June, 1999. This MOA will be extended for the 2000-2001 school year. 
WHEREAS, the District now employs a Director of Educational Programs 
and Assessment who is a qualified professional administrator with appropriate 
certification: 
NOW, THEREFORE, IT IS AGREED: 
The Director of Educational Program and Assessment will be authorized to 
conduct teacher observations and evaluations of professional staff members, 
working in collaboration with the building principals to prepare annual evaluation 
reports on staff members. 
FOR THE DISTRICT FOR THE ASSOCIATION 
Paul J. Bona, Jr. Mary·Wood f 
Chief School Officer President, R yalton-Hartland 
Teachers' Association 
Dated: _/~~-I-r:....-..Cd--I-_'6-r:J--=-- _ Dated: ID//3/00
r/ 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June, 1999. 
WHEREAS, the Agreement states in Schedule C, Extra-Curricular Pay that 
the Orchestra Director should receive a 3% stipend while the Band Director 
receives a 6% stipend for senior high and a 4% for junior high; and 
WHEREAS, the orchestra and band responsibilities are comparable for the 
number of hours required for concerts, solo festivals, group competitions, local 
and regional meetings outside of school hours, and extra-curricular activities; 
NOW, THEREFORE, IT IS AGREED: 
For the 2000-2001 school year, the orchestra director will receive a 6% 
stipend for senior high orchestra and a 4% stipend for junior high orchestra. 
FOR THE DISTRICT FOR THE ASSOCIATION 
paUl~~ 
Chief School Officer 
Dated: _-----..<):-#--r-<-..::oo;<-.::-&£.....;c~ _ Dated: -----+-1_()-I-/1~3~/_=6-=-() _( ( 
Mary 0 ruff 
President, Royalton-Hartlan 
Teachers' Association 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June, 1999. 
WHEREAS, the Agreement states in Schedule C stipends for four persons 
associated with the leadership of the high school musical (Overall Director, 
Musical Director, Set Design and Pit Orchestra). 
WHEREAS, the musical accompanist has donated her time for twenty years, 
spending over 200 hours per year in actual rehearsals and performances; and 
WHEREAS, the value of her competence, dedication and actual time 
deserves long-overdue recognition, and there is the likelihood that payment will 
be required for future replacement; 
NOW, THEREFORE, IT IS AGREED: 
For the 2000-2001 school year, the Musical Accompanist will receive an 
annual stipend of $800. 
FOR THE DISTRICT FOR THE ASSOCIATION 
Mary Wood ff 
President, Royalton-Hartland 
Teachers' Association 
Dated: _~/-_~P'/:""::~7&-:""';-f)~ _ Dated: --!-/-.::....o+I..J..../.=3+-/....::....0_0_~ _I( 
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MEMORANDUM OF AGREEMENT 
Between the Royalton-Hartland Teachers' Association and the Chief School 
Officer of the Royalton-Hartland Central School District. 
WHEREAS, the Royalton-Hartland Teachers' Association (Association) and 
the Chief School Officer of the Royalton-Hartland Central School District 
(District) are parties to a Collective Bargaining Agreement (Agreement) for the 
period July 1, 1992, through June 30, 1996, with a three-year extension through 
June, 1999. This MOA will be for the 2000-2001 school year. 
WHEREAS, the District now employs a Director of Special Education who 
is a qualified professional administrator with appropriate certification: 
NOW, THEREFORE, IT IS AGREED: 
The Director of Special Education will be authorized to conduct teacher 
observations and evaluations of professional staff members, working in 
collaboration with the building principals to prepare annual evaluation reports on 
staff members. . 
FOR THE DISTRICT FOR THE ASSOCIATION 
pa~~ 
Chief School Officer 
Dated: _------'/'--~~~..:....p..-v----- Dated: /()]1/17100 -~~-c..r""--'-------
Mary Wlo druff ) 
Presiden , Royalton-Hart and 
Teachers' Association 
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Memorandum ofAgreement 
Between the 
Royalton-Hartland Teachers' Association 
And the 
Royalton-Hartland Central School District 
This is an agreement, entered into this day, October __,2001, by and between 
the above-referenced parties (hereinafter "Association" and ''District'') regarding an 
amendment to Schedule B of the July 1, 1999 through June 30, 2004 collective 
bargaining agreement (hereinafter "agreement") between the Association and the District. 
The Associate and District hereby agree to the following: 
1.	 The fIrst sentence of Section A, Salary Schedule Adjustment in Schedule B, 
Salary Differentials ofthe agreement shall be adjusted to allow for a maximum of 
ninety-three (93) hours. 
2.	 This agreement represents the full and complete commitment of the parties with 
respect to the issues herein. 
For the Association 
Superintendent of Schools 
Royalton-Hartland T.A. I I (0 L/ f) 
Paul 1. Bo.--..~_ 
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